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NOTICE 

The undermentioned Gazettes of India Extraordinary were published upto the 23rd Seple*i** 
her 1958:—' 


Issue No. and date Issued by Subject 

No. 


193 


lS.O. 1936, dated 19th Sep¬ 
tember, 1958, 


Ministry of Commer¬ 
ce and Industry. 


L.ist of nominated members of 
the Coffee Board. 


194 S.O. 1937, dated 22nd Sep- Do. 

tember, 1958. 


Appointment of a body of 
persons for investigating the 
affairs of M/s. Alherton West 
and Co. Ltd., Kanpur. 


195 S.O. 1987, dated 
September, 1958. 


23rd Ministry of Food & 
Agriculture. 

(Deptt. of Food). 


Authorisation to determine the 
average market rales of rice 
and paddy in the Bombay 
State. 


Copies of the Gazettes Extraordinary mentioned above will be supplied on 
indent to the Manager of Publication.^, Civil Lines, Delhi. Indents should be 
submitted So as to reach the Manager within ten days of the date of issue of these 
Gazettes, 


PART II—Section 3—Sub-section (il) 

Statutory orders and notifications issued by the Ministries of the Govern¬ 
ment of India (other than the Ministry of Defence) and by Central 
Authorities (other than the Administrations of Union Territories). 


DEPARTMENT OF PARLIAMENTARY AFFAIRS 

JVruj Delhi, the 26 th August 1958 

S.O. 1993. —In exercise ol the powers conferred by section 11 of the Salaries and 
Allowances of Officers of Parliament Act, 1953 (20 of 1953), the Central Government, 
in consultation with the Chairman of the Council of States and the Speaker of the 
House of the People, hereby makes the following amendment to the Officers of 
Parliament (Travelling and Daily Allowance.s) Rules, 195G, published with the 

( 1813 ) 
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notification of the Government of India in the Department of Parliamentary AJIairs 
No. S.R.O. 1350, dated the Ist June, 1956, namely:— 

In the said Rules, the following rule shall be inserted after rule 4 namely:— 
'‘4A. Payment of adi'anre of iraveUing allowance and dally allowance .— 
There may be paid to an Officer of Parliament an advance of any 
travellinf! allowance or daily allowance admissible to him under these 
Rules”. 

[No, Admn. .3(203)/58.J 
KAILASH CHANDRA. Secy. 


MINISTRY OF HOME AFFAIRS 

New Delhi-1, the 27th September 1958 

S.O 1994.—In exercise of the powers conferred by the proviso to article 309 
of the Constitution, the President hereby directs that the following further amend¬ 
ments shall be made in the Schedule to the Central Civil Services (Classifica¬ 
tion, Control and Appeal) Rules, 1957, published with the notification of the 
Government of India in the Ministry of Home Affairs No. S.R.O. 607 dated the 
28th February, 1957, namely;— 

In the said Schedule— 

1. in Part I, after the existing entry “26. Railway Inspectorate Service 

(Class I)’’, the following entry shall be inserted, namely;— 

“27. Indian Foreign Service Brartch(B);— 

(a) General Cadre, Grade I; 

(b) General Cadre, Grade II.” 

2. in Part II, after “Indian Salt Service, Class 11” in column 1 and the 

entries relating thereto in columns 2 to 4, the following shall be 
inserted, namely;— 


12 3 4 


Indian Foreign Service President President All 

(B);- .. 

(a) Genera] Cadre, In respect of a member of 

Grade III; S'^t vice serving in ;* 

(b) Cypher Sub-cudre. 

Graje I- 


(i) a Ministry or De¬ 
partment of Govern¬ 
ment 

(ii) Hii Indian Mission/ 
Post abroad— 


Secretary in the (i) 
Ministry or Depfiitrr.int 

Head of Mission/fil) Post, 
if he is also “Head of 
Department”j other¬ 
wise, Secretary, Minis¬ 
try of External Affairs . 


Indian Foreign Service Iresioent President 
(B);- 


(a) General Cadre. 
Grade IV ; 

(b) S'enograpltors Sub¬ 
cadre, GradesJI&Iij 


In respect of a member of 
the Service serving 
in;— 

(i) a Ministry or De-- 
partment of Govern¬ 
ment— 


All 


Secretary in the (i) to 
Ministry or (iii) 
Department. 


(ii) an Indian Micsicr/ 
Post aborad— 


Head of Mission/Post, (i) 
to (iiO if he ia ^so 
“Head of Department”, 
Otherwise, Secretary 
Ministry of External 
Affairs. 
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3. in Part III, after “Posts and Telegraphs Accountant Service—Senior 
Accountant; Junior Accountant.” in Column 1 and the entries relat¬ 
ing thereto in columns 2 to 5, the following shall be inserted, namely:— 


3 4 5 


Indian h’orcign Deputy Score- Deputy Secretary 


Service (B):— 

(a) Genetal Cadre, 
Graacs V and 
Vli 

(b) Cypher Sub¬ 
cadre, Grade III 


tary 

of 


Ministry 
External 
Affairs 


Ministry of 

External Affairs 

In respect of a 
member of the 
Service serving 
in;— 


(i) a MiniSi.ry or 
Dcpartmcni. of 
Government— 


All; Secretary, Minis¬ 
try of Eternal 
Affairs. 


Deputy (i) to Secrerary in the 
Secretary (iii) Ministry of 
in the Minis- Department, 
try orDcpart- 
ment. 


(ii) an Indian Head of (i) Secretary, of 

Missioii/Post Chancery, to Ministry of 

abroad— if he is (ili) External affairs, 

of the ranlc of 
First Secretary 
or above ; other¬ 
wise, Head of 
Mission/Fost. 


[No. F. 7/l3/68-Ests(A).] 
P. SITARAMAN, Dy. Secy. 


New Delhi, the 27th September 1968 

S.O. 1995.—In exercise of the powers conferred by entry 3(b) of the table 
annexed to Schedule I to the Indian Arms Rules, 1951, the Central Government 
is pleased to specify Maharaj Kumar Chandikeshwar Saran Singh Deo, second 
son of the Maharaja of Surguja, for the purpose of that entry and directs that 
the exemption shall be valid in respect of one rifle/gun and one pistol/revolver. 

[No. 10/9/58-Pollce-IV.] 
C. P. S. MENON, Dy. Secy. 



MINISTKY OF FINANCE 
(Departmm of Ecoaomic Aflaln) 

New Delhi, the 24th September 1958 

S.0 ,1996 —StaLcment of the Affiairs of the Reserve Bank of lodJa, as 00 the 19 th September, 1958 . 



Bakeino 

Depastment 



Liabilities 

R.S. 

Assets 


Rs. 

Capital paid np ..... . 

Reserve Fund ...... 

Natkma] Agricokural Credit (Long-term Opera- 

tiens) Fund. 

National Agricultural Credit (Stabilisation) Fund 

5,oofio^ooo 

80,00,00^000 

25,OC|OOyDOO 

3,00,00,000 

Notes ...... 

Rupee Coin ..... 

Subsidiaty Coin .... 

Bills Purchased and Discounted :— 


, . 25>i6,i8/»o 

2,86,000 
3,58poo 



(a) Interna! .... 



Deposits :— 


(b) External 



(a) Govemmait 


(c) Government Treasury Bills . 

• 

. . 3:di7,83^000 

(l) Central Government 

53>i7,79.ooo 

Balances held abroad* . 

• . 

15,30,54,000 

( 2 ) Other Governments 

20,82,98,000 

Loans and Advances to Governments 


13,07,85,000 

(b) Banks ...... 

98,18^46,000 

Other Loans and AdvaiMst . 


54,69,43,000 

(c) Others ...... 

113,88,17,000 

Investinents .... 


301,37,17,000 

B;ils Parable.. . 

io,33j2930oo 

Other rtssets .... 

, 

9,05,07,000 

Other Liabiities. 

12,74,82,000 




Total . 

422,15,51,000 

Total . 


422,15,51,000 


♦Indudes Cash & Short term Securities. 

tThe item 'Other Loaas and Advances’ includes Rs. 3 , 43,00 ojo/- advanced 10 scheduled banks against usance bills under Section 17 ( 4 ) (c) of Ihe 
Rese.rv-e Bank of India Act, 

Dated the 24 th Day of September 1258 . 
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Aq Aoamaa. j Hgwat to the Re«n?e B«ik of ladU Act, i#34, for the week ended the 19th day ot September 1958. 

Issts Depakriint 


T i BWHriw 


R>. 


Rs. 


Assets 


Kotos bdd m tte Funking Depart¬ 
ment .25^I^3,«00 

Notes in dtcuhltoo . . . I 529 j 72 , 89 /x» 

Total Kotos issiKd 


i 5 S 5 > 34 /> 7 jOOO 


T 3 TAL— LlABIUTia 


I555^P7^ 


A. Gold Coin and BolHon :— 

(a) Held in India . 

(b) Held outside India 
Ftarign Securities . 

Total of A 

B. Rupee Coin . . . . 

Government of India Rupee Se¬ 
curities 

Interna] Bills of Exchange and 
other commcrdal paper 

Total—^A s^rs 


Dated the 24 th tiiy of St^rtember 1958. 


Ra. 


Ra. 


117 , 76 ^ 3^000 


169,67,56,000 


287,43,59,000 

138 , 5246,000 

1129 , 38 , 02,000 


1555 , 34 , 07,000 


H. V. R. Ibngab, 
Governor. 

[No. F. 3 (2>F.I/58.] 

A* BARSI, Jti Secy 
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MINISTRY OF COMMERCE & INDUSTRY 

New Delhi, the 29th September 1958 

S.O. 1991.—^In exercise of the powers conferred by sub-section (3) of section 18 
of the Forward Contracts (Reigulation) Act, 1952 (74 of 1962), the Central 
Government hereby makes the following amendment In the notification of the 
Government of India in the Ministry of Commerce and Industry, S.O, 1468, dated 
the 19th July, 1058, namely;— 

In the said notification— 

for the word and figure “section 17“ the words, figures and brackets “sub¬ 
sections (1) and (2) of section 17” shall be substituted. 

2. The amendment hereby made shall be deemed to have come into force on 
and from the 19th July, 1968. 

[No. 34(21)-TMP/58.1 

S.O. 1998.-^In exercise of the powers conferred by sub-section (3) of sec¬ 
tion 18 of the Forward Contracts (Regulation) Act, 1952 (74 of 1952), the Central 
Government hereby makes the following amendment in the notification of the 
Government of India in the Ministry of Commerce and Industry, S.O. 1384-C 
dated the 17th July, 1968, namely;— 

In the said notification— 

for the word and figure “section 17“ the words, figures and brackets “sub¬ 
sections (1) and (2) of section-17” shall be substituted. 

2. The amendment hereby made shall be deemed to have come into force on 
and from the 17th July, 1968. 

[No. 34(2l)-TMP/58.] 

S.O, 1999,—In -exercise of the powers conferred by sub-section (3) of sec¬ 
tion 18 of the Forward Contracts (Regulation) Act, 1962 (74 of 1952), the Cen¬ 
tral Government hereby makes the following amendment in the notification of 
the Government of India in the Ministry of Commerce and Industry, S.O. 1577, 
dated the 30th July, 1968, namely;— 

In the said notification— 

for the word and figure “section 17“ the words, figures and brackets “sub¬ 
sections (1) and (2) of section 17” shall be substituted. 

2. The amendment hereby made shall be deemed to have come into force on 
and from the 30th July, 1958, 

[No. 34(21)-TMP/58.J 
K. V. VENKATACHALAM, Jt. Secy. 


ORDERS 

New Delhi, the 23rd September 1968 

S.O. 2000/IDRA/6/9/Am.(4).—In exercise of the powers conferred by 
section 6 of the Industries (Development and Regulation) Act, 1951 (65 of 1951), 
the Central Government hereby appoints Shri A. N. Ahuja as a member of the 
Development Council established by the Order of the Government of India in the 
late Ministry of Heavy Industries S.R.O. 958, dated the 19tli March, 1957, for 
the scheduled industries engaged in the manufacture and production of iinternal 
Combustion Engines and Power Driven Pumps and Air Compressors and Blowers, 
and directs that the following amendment shall be made in the said Order, 
namely;— 

In paragraph 1 of the said Order under thei category of members ‘'being per¬ 
sons who m the opinion of the Central Government have special knowledge of 
matters relating to the technical or other a^ects of the said scheduled industries” 
after entry No. 13A relating to Dr. J. W. Whitaker the following entry shall be 
inserted, namely;— 

“13B. Shri A. N. Ahuja, C/O. Messrs Ahuja (Refrigeration) Private Ltd., 
Lakshmi Insurance Buildings, New Delhi—1.” 


[No. 4(28)IA(II)(G)/58.] 
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S.O. 2f0t/n)RA/6/G,/Aiii.(8). —In exercise ol the powers conferred by section 6 
of the, Industries (Development and Reguhitionl Act. 1951 (05 of 1951), the Cen¬ 
tral Government hereby appoints Shri Mohan T. Advani as a member of the 
Development Council established by the Order of the Government of India in 
the late Ministry of Heavy Industries S.R.O. 409, dated the Ist February, 1957, 
for the scheduled industries engaged in the manufacture and production of tele¬ 
phones, telegraph apparatus and wireless communication apparatus, electi’ic 
lamps, electric fans, batteries, dry cells and storage, radio receivers and house 
service meters and panel instruments, and directs that the following amendment 
shall be made in the said Order, namely;^— 

In paragraph 1 of the said Order under the category of members “being per- 
,sons who in the opinion of the Central Government have special knowledge of 
matters relating to the technical or other aspects of the said scheduled industries” 
after entry No. IIF relating to Shri A. C. Ramchandani the following entry shall 
be inserted, namely:— 

“HG. Shri Mohan T. Advani, Managing Director, Messrs Blue Star Engi¬ 
neering Co. (Bombay) Ltd., Kasturi Buildings, Jamshedji Tata Road, 
Bombay-1.” 


[No. 4(28)IA(II)(G)/50.] 
A. K. CHAKRAVARTI, Under Secy. 


ORDER 


New Delhi, the 24 th September 1958 


S.O. :^oo».—In exercise of the powers eppferred by section, 6 of the Industries (Develop¬ 
ment and Regulation) Act, 1951 (65 of I95t) read with rides 4 and 5 of the Developm'’nt Coun¬ 
cils (Procedural) Rules, 1952 , the Central Government hereby appoints the following persons 
to be members of the Development Cotmcil for the scheduled industry engaged in the manu¬ 
facture and production of sugar in place 01 ' the members whose term of office has expired by 
efflux of time or otherwise :— 


1. Shri R. P. Nevatia, M/s, Hirdusthan Sugar Mills 
Ltd., 51 , Mahatma Gandhi Road, Fort, Bombay. 

2 . Shri K. K. Birla, 8 . India Exchange Place, Calcutta . 


3 . Shri Gulabchand Hiracliand, M/s. Walchandnagar 
Industries Ltd., Construction House, Ballard Estate, 
Fort, Bombay. 

4 . Sahn Jagdish Prasad, M/s. L. H. Sugar Factories & Oil 

Mills Ltd.,. 

Pilibhit, U.F. 

5 . Shri P. Hadfield, C/o Messrs. Parry & Co., Madras . 


being persons who in the 
>■ opinion of the Central Govern¬ 
ment are capable of repre¬ 
senting the interests if owners 
of industrial undertakings in 
I the said scheduled industry. 


6 . Shri D. D. Puri, Saraswati Sugar Mills, Yamunanagar 


7 . The Joint Secretary in charge of Sugar, . . . 1 

Ministry of Food and Agriculture, New Delhi. I 

(Ex-offldo). .I 

8. The Cane-cMJJi-Sugar Commissioner, U.P., Lucknow, I 

QEx-offldo) ...... 


9 . The Cane Commissioner, Bihar, Patna (,Ex-officio). . 

10 . The Director of Agriculture, Andhra Pradesh {Ex- 
officio) .. 


] being person! who in the opin- 
I ion of the Central Government 
}■ have special knowFtdge of 
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JO. 


ij:. 


13. 

14. 

15- 


16. 


17- 

18 . 

19. 

20 . 


21 . 


22 . 

23. 


2 . 


matters relating to the tech¬ 
nical or other aspects of the 
said scheduled industry. 

The Director, Indian Institute of Sugarcane Research, 

Lucknow {Ex-officio). ...... 

Dr. A. Nagataja Rao, Joint Secretary, Ministry of 
Commerce & Industry. New Delhi .... 

The Chief Director, Directorate of Sugar & Vaiiaspati, 

New Delhi (Ex-offlcio). ...... 

Shri E. P. Moon, Adviser, Planning Commission, New 
Delhi- . ....... 

Shri Mata Din Khaitan, Bengal Sugar Merchants’ 

Association, 9 , Ramkumar Rakhit Lane, Calcutta. . 

Shri Ganga Shankar pandey. The Cawnporc Sugar 
Merchants' Association, Shakkar Patti, Kanpur 
Sardar Lai Singh, Vice President, Indian Central 
Sugarcane Committee, New Delhi ■ ■ . . 


Shri J. M. Saha, Superintending Technologist, Birla 
Sugar Research Laboratory, Hargaon (U. P.) 

The Director, National Sugar Institute, Kanpur (Ex- 
offleio). . 


Shri Kashinath Pandc, General Secretary, Indian Na¬ 
tional Trade Union Congress, U.P. Branch, Shahnashah 
Manzil, Baroodkhana, Golaganj, Lucknow 

Shri S.G. Athavalc, General Secretary, Indian National 
Trade Union Congress, Maharashtra Branch, Sholapur 


being persons who in the opin¬ 
ion of the Central Govem- 
meut arc capable of represent- 
■ ing the interests of persons 
employed in industrial under¬ 
takings, in the said scheduled 
industry. 


Shri Ram Shankar Lai, M.P. (Lok Sabha), New Delhi being persona who in the 

1 ophiion of the Central Govern- 
Shri Shecl Bhadra Yajee, M.P. (Rajya Sabha) New 1 ment arc capable of represent- 
Dclhl ■ . . . . . . . . k ing the interests of consumers 

of goods manufactured or 
produced by the said sche¬ 
duled industry. 


The Joint Secretary to the Government of India in the Ministry of Food and Agtlcul'"' 
ture in’Charge of Sugar shall be the Chairman of the said Development Council. 

[No.4(4i)IA<II)(G)/58.] 

K. C. MADAPPA, Dy. Secy.. 


ORDER 


Export Trade Control 


New Delhi, the 4th October 1958 

S.O, 200 s.—In exercise of the powers conferred by section 3 and 4A of 
the Imports and Exports (Control) Act, 1947 (18 of 1947), as in force in India 
and as applied to the State of Pondicherry, the Central Government hereby 
makes the following further amendment in the Exports (Control) Order, 1958, 
namely: — 


In Schedule I to the said Order-— 

Under the heading “C. ARTICLES WHOLLY OR MAINLY MANUFAC¬ 
TURED”, for entry (xi) of item 9(a), the following shall be 
substituted: — 

“(xi) Lead, pig and lead alloys," 


[No. Export(l)/AM(17).] 
T. S. KUNCHITHAPATHAM, Under Secy. 
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(IndLin Standards Institution) 

New Delhi, the 19th September 1958 

S.O. 2004.—In pur.suaiicc of sub-rule (1) ol rule 4 ol the Indian Standards 
Instiialion (Certilicatioii Mark.s) Rules, 1955. the Indian Standards Institution 
hereby notilies that the Standard Mark, design of which together with the verbal 
de.scrifjtion o£ the design and the title of the relevant Indian Standard is given In 
the Schedule hereto annexed, has been specified. 

Thi.s Standard Mark, for the purpose of the Indian Standards Institution 
(Certification Marks) Act, 1952 and the rules and regulations framed thereunder, 
shall come Into force with elfect from 1st October, 1958. 

The Schedule 


Design of the Standard No. and title of relevant Verbal description of the design of the 
Murk Indian Standard Standard Mark 

(i) (2) (3) 



TS; 220-1950 Specifica- The monogram of the Indian Standards 
tion for Fountain Pen Institution! consisting of letters ISI, 
Ink, Blue-Black. drawn in the exact style and relative 

proportions as indicated in column 
ft), the number designation of the 
Indian Standard being inscribed in 
the top side of the monogram as indi¬ 
cated in the design. 


[No. MDC/ll(5).l 




New Ddki, z^lh Septemier i9S!i 

S. d. 2005 —In pursuance of sub-regulation (i)of regulation 8 of the Indian Standards Institution (Certification iVlarks) Reguiaiions, 1955, tl’e Indian 
standards Institution hereby notifies that seven licences, particulars of which are given in the Schedule hereto annexed, have been granted authoriring the 
licensees to use the Standard Mark, 


The Schedule 


SL 

Nn 

Licence No. 

Period of Validity 

Name and Address of the 

Article covered by the licence 

Relevant Indian Standard 



From 

To 




I 

CM.L—96 
18-9-195S 

1-10-1958 

30-9-1959 

Messrs Travancore Titanium 
Products Ltd., 

Kochuveli, Trivandrum—7. 

Titanium Dioxide for Paints, 
Anatase (Type A) 

IS 411-1953 Specification for 
Titanium Dioxide for Paints. 

2 

CM'L—9^ 
18-9-191:8 

Do. 

Do. 

Messrs Sri Shunmuga Metal 
Works, 

Sangiliyandavarpuram, Tiru- 
chirap^i. 

Wrought Aluminium Utensils 
—Grade A 

IS 21-1953 Specification for 
Wrought Aluminium for 
Utensils. 

3 

CM.T—98 
18-9-1958 

Do. 

Do. 

Messrs Tata—Fison Private 
Ltd., 

Pailuruthy, Cochin—5. 

BHC Dusting Powders 

IS 561—1955 Specification 

for BHC Dusting Powders. 

4 

CML—99 

18-9-1958 

Do. 

Do. 

Do. 

DDT Dusting Powders 

IS 564—1955 Specification for 
DDT Dusting Powders. 

5 

CM'L—100 
18-9-1958 

Do. 

Do, 

The Central Trading Co. 
Private I-td., 

29 Dum Dum Road, 
C.alcutta—2S. 

Tea-Chest Plywood Panels 

IS 10—1953 Specification for 
Plywood Tea—Chests 

(i?Lftiis6fl 

6 

CM.'L—loi 
18-9-195S 

Do. 

Do, 

The Travancorc Timber and 
Products, Kottayarru 

Tea-Chest Plywood Panels 

IS 10—1953 Specification for 
Plyw'ood Tea—Che.sts 

(Revisetij 

7 

CM L—102 
19-9-1958 

Do. 

Do. 

7 Ite record Trading Company, 
Kennedy Bridge, Soman 
Buildings, 19 Girgaum Road, 
Bombay— 4. 

Fountain Pen Ink, Blue Black 

IS 220—1950 Specification for 
Fountain Pen Ink. Blue 
Black 


[No. MDC/i2(9i).] 
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New Delhi, the 25 th September 1958 

S, O. 30 o 6 —In modification of the rate of marking fee, notified in the Schedule ar.i cxed to the 
Ministry of Commerce and Industry (iudian Standards Institution) Notification No. S.O. 975 
dated the tgth May 1958 published in the Gazette of India, Part II— Section 3— Sub-Section 
(ii) dated the 31st May 195H, the Indian Standards Institution hereby notifies that the marking fee 
for imit kclanchc type dry cells and batteries for flash lamp.s, has been amended. The amended 
rate of marking fee, details of which are given in the Schedule hereto annc.-ted, shall come into 
force with effect from the ist October 1958. 

The Scheoule 


SI. Product/Class of No. and title of Unit Marking Fee per unit 

No. Products relevant Indian 

Standard 


Leclanche Type Dry 
Cells and Batteries 
for Flash Lamps. 


Is : 203-1950 Spec- 
fication for Lcclan- 
che Type dry Cells 
and Batteries for 
Flash Lamps. 


One thousand dry 
cells or batteries. 


20 Nayc paise per unit 
for the first 20,000 
units 10 Naye paise 
per unit for the 
20,001st unit and 
over for production 
during a year. 


[No. MDC/ll(6).] 

D. V. KARMAHKAR, 
Deputy Director (Marks.) 


MINISTRY OF STEEL. MINES AND FUEL 
(Department of Iron and Steel) 

New Delhi, the 23 rd September 1958 

S,0. 3007/Ess, Comm/Iron and Steel-3(c)/AM(36). —In exercise of the power.s 
conferred by .sub-clause (c) of clause 2 of the Iron and Steel (Control) Order, lf) 56 , 
the Central Gevemment hereby directs that the following further amendment shall 
be made to the notification of the Government of India, in tho Ministry of Steel, 
Mines and Fuel, No, SRO. 2041 /ESS. COMM/IRON AND STEEL- 2 (c). dated the 11 th 
Juno, 1957 , as amended from time to lime, namely; — 

In the Schedule annexed to the said notification, in columns 2 and 8 thereof, 
against ‘OTHERS’, the following entry shall be added, namely: — 


2 . 3 . 


‘ 36 . Deputy Director of Exhibition, 

Ministry of Commerce and Industry, New Delhi. 4 and 5 ”. 


2 : This notification shall remain in force for a period of six months with effect 
from the date of its publication in the Gazette of India, unless, before the expiry 
of the said period, its duration is extended by the Central Government, 

[No. SC(A)- 4 ( 487 ).] 

G. V. RAMAKRISHNA, Under Secy. 


(Department of Mines & Fuel) 

New Delhi, the 25 th September 1958 

S.O. 3008. —Whereas by a notification of the Government of India In tho 
Department of Mines & Fuel (Ministry of Steel, Mines and Fuel), S.R.O. No. 2505 
dated the 24 th July, 1957 , under sub-section ( 1 ) of section 4 of the Coal Bearing 




1824 


THE GAZETTE OE INDIA; OCTOBER 4 . I 9 i 58 /ASV 1 NA 12 , 1880 


[P,\Rr II 


Areas (.Acquisition and Development) Act. 1957 (20 of 19 . 57 ), the (Central Govern¬ 
ment gave notice of its intention to prospect for coal in the lands in the locality 
.spcdtled in the Schedule appended to that notification; 

And whereas the Central Government is satisfied that coal is obtainable in the 
whole or any part of the said lands; 

Now, therefore, in exercise of the powers conferred by sub-section ( 1 ) of section 
7 of the said Act, the Central Government hereby gives notice of its intention to 
acquire— 

(a) the lands measuring Q -50 acres approximately described in Schedule A 
appended hereto; and 

(.b) the rights to mine, quarry, bore, dig and search for, win, work and carry 
away minerals in the lands measuring 1’54 acres approximately des¬ 
cribed in Schedule B appended hereto. 


The plans of the areas covered by this notification may be inspected In the 
office of the Deputy Commissioner, Hazaribagh o^ in the office of the Coal 
Controller, 1 , Council House Street, Calcutta, or in the office of the National 
Coal Development Corporation (P) Ltd., (Revenue Section) “Darbhanga House”, 
Ranchi. 


Any person interested in the aforesaid lands may, within 30 days of the issue 
of this notification, file objections to the acquisition of the whole or any part of 
the land or of any rights in or over such lands to the Coal Controller, 1 , Council 
House Street, CaUmtta. 

Schedule ‘A’ 


Block I.A.R. 


Plan No, LA/ 24 / 58 . 


Nome of Thana Name of District Area to be Remarks 

village No. Thana acquired 


Chordhara 53 Ramgarh Hazaribagh 0-50 Acres Plot No. 98 is 

(Approx.) in Village 

Chordhara. 


Total 0-50 Acres 

(Approx.) 


Plot to be acquired; 98 
Boundary Deacilptlon 

AB line passes along the eastern boundary of Plot No. 97 which Is common 
boundary of Plot 98 and 97 . 

BC line passes along the North Western boundary of 10.5 and also common 
boundary of 98 and 105 . 

CD line passes along the Western boundary of Plot No, 99 and also common 
boundary of 98 and 99 . 

DEA line passes along the South Eastern boundary of Plot No. 78 which Is 
common boundary of 98 and 78 . 

Plan No. LA/24/5e. 

Schedule ‘B’ 

Block II (M.R.) 


Name of Thana Name of District Area to be Remarks 

village No. Thana acquired 


Chordhara , 55 Ramgarh . Hazaribagh 1.54 Acres Plot No. 135 la in 

(Approx). village 

Chordhara, 


Total . i'54 Acres 

(Approx). 
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Plot to be acquired—135. 

Boundary Deserlij-tlon, 

ABCD line passes alonif the Eastern boundary of Plot No. 141 which is common 
boundary of 141 and 135. 

DE line passes along the Northern boundary of Plot Nos. 134 and 224 which 
Is common boundary of 135, 134 and 224. 

EF line passes along the Western boundar.v of Plot No. 191 and also the 
common boundary of Plot Nos. 135 and 191. 

FGHIJA is the Northern boundary of Plot No. 135 and also the common 
boundary with the Plot Nos. 191, 136, 137, 138 and 140, 

[No. F.C2-20(in)/58.] 


CORRIGENDUM 

New Delhi, the 25 th September 1958 

S.O. 2009 — In Schedules to Notification No. S.O. 832 dated 6 - 5-58 published in Pait-II, 
Section 3 sub-scctlon(li) of the Gazette of India of May 17 , 1958 entries mentioned in column i 
of the Schedule appended hereto arc substituted by the entries at column 2 thereof. 

Schedule 


I 


2 


Block L AB line passes along ere. AB line passes AB line 

along boun- passes along 
dary of plot No. Western boun- 
77 ,78 etc. dary of plot 
No. 77, 78 
etc. 

Block II. HI line passes through and aloug etc. after plot No, 

276 and 200 respectively ....... 279 259, 201 


[F. No. C.2-2o(i9)/58.] 
A. S. GREWAL, Under Secy. 


MINISTRY OF FOOD AND AGRICULTURE 
(Department of Agriculture) 

New Delhi, the 25th September 1958 

S.O. BOIO. —In pursuance ol sub-section (1) of section 19 of the Agricultural 
Produce (Development and Warehousing) Corporations Act, 1956 (28 of 1956), the 
Central Government hereby fixes the minimum rate of annual dividend guaranteed 
by it on the .shares of the Central Warehousing Corporation Issued on the 27th 
June, 1957 , at 3^ per cent per annum. 

[No. 11-16/58-Coop. I.] 
R. VENGU, Under Secy. 


MINISTRY OF RAILWAYS 
(Railway Board) 

ORDER 

New Delhi, the 23rd September 1958 

S.O. 2011. —In exercise of the powers conferred by rule 1 of Order XXVII of the 
first Schedule to the Code of Civil Procedure 1908 (Act V of 1908) read with Section 
141 of the said Code, the Central Government hereby appoints, In addition to the 
persons already authorised hi orders of the Government of India in the Ministry 
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of Railways (Railway Board) No. E51LiL2/14/3 dated the 7th September 1951 
No. E51LL2/14/3/1 dated the 8th Maroh, 19.52 No. E51LL2/14/3/II dated the 8th 
March, 1952 No, E52LL1/19/3/I dated the 10th July, 1952 No. E52LL1/19/3 dated 
the 18th June 1953, E52LL1/19/3-1 dated August 1955,'No. E52LL1/19/3/A dated 
the 2nd August 1955, No. E(G)58LL,2-14(1') dated the 12th March 1958 and No. 
E(G)S8LL2-14(2) dated the 12th March 1958, each of the persons specified In Column 
2 of the Schedule annexed hereto to sign and verify plaints, written statements, 
petitions, applications Including applications lor execution and any other pleadings 
or proceedings in any suit or other proceedings by or against the Central Govern¬ 
ment in re.spect of the railway administrations specified in the corresponding entry 
in Column I of the said schedule. 


Railway Administrations. 
Central Railway. 

Eastern Railway. 

Northern Railway. 

North Eastern Railway, 
Northeast Frontier Railway. 
Southern Railway. 

South Ea.stern Railway. 
Western Railway. 


The Schedule 

Persons appointed to sign and 
verify plaints etc. 

Chief Personnel Officer, 

Deputy Chief Personnel Officer. 

Chief Personnel Officer, 

Deputy Chief Personnel Officer. 

Chief Personnel Officer, 

Deputy Chief Personnel Officer. 

Chief Personnel Officer, 

Deputy Chief Personnel Officer. 

Chief Personnel Officer, 

Deputy Chief Personnel Officer. 

Chief Personnel Officer, 

Deputy Chief Personnel Officer. 

Chief Personnel Officer, 

Deputy Chief Personnel Officer. 

Chief Personnel Officer, 

Deputy Chief Personnel Officer. 

[No, E(G)5eLL2,30.] 


New Delhi, the 2.3rd September 1958 

lS.O. 3013.—II Is hereby notified for general information that the Chief Personnel 
Officer and Deputy Chief Personnel Officer of the Central, Eastern, Northern, 
North Eastern, Northeast Frontier, Southern, South Eastern and Western 
Railways are ex-Offlcio authorised to act for and on behalf of the 
Central Government In respect of all judicial proceedings in which the 
Central, Eastern, Northern, North Eastern, Northeast Frontier, Southern, South 
F.a.stem and Western Railway Administrations may respectively be concerned. 

[No. E(G)58LL2-36,J 
R, E. de Sa, Secy. 


MINISTRY OF TRANSPORT AND COMMUNICATIONS 
(Department of Transport) 

(Transport Wing) 

Merchant Shipping 
New Delhi, the 18th September 1958 

S.O. 3013.—In pursuance of clause (f) of section 2 of the Control of the Ship- 

S ing Act, 1947 (26 of 1947), the Central Government is pleased to authorise Shri 
. K. Gopalan Nair, Assistant Director General of Shipping, Bombay, also to 
perform the functions of Shipping Authority under the said Act. 

[No. 30-ML(3)/67.1 

S, K, GHOSH, Dy. Secy. 
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(Departments o( Communicaiions and Civil Aviation) 

New Delhi, the 2ith September 1958 

S.O. 3014.--In exerci.'JC ol the powers conferred by sub-rule (2) of rule 11, clause 
(b) of sub-rule (2) cf rule 14 and sub-rule (1) of rule 23 of the Central Civil Services 
tCiassification, Control and Appeal) Rules, 1957, the President hereby directs that 
the following amendments shali be made in the notification of the Government of 
India in the Ministry of Communications No. SRO. 631-B, dated the 28th February, 
1957, namely— 

In Part III of the Schedule to the said notification under the sub-head “Aerodrome 
Offices Inchaige of Gazetted Offleers’’, for the entries in columns 2 and 3 against 
"Ail posts’’ in column 1, the following shall be substituted, namely:—■ 

“Senior Aerodrome or Aerodrome or A.ssistant Aerodrome Officer or Assistant 
Communication Officer concerned.’’ 


[No. 10-VE(10)/58.] 
H. C. SHARMA, Dy. Secy. 


(Department of Communications) 

(P. & T.) 

New Delhi, the 24th September 1958 

S.O. 2015.—In exercise of the powers conferred by sub-section (2) of section IS 
and item (b) of sub-section (2) of section 2l of the Indian Post Office Act, 1898 
(6 of 1898), the Central Government hereby makes the following further amend¬ 
ments in the Indian Post Office Rules, 1933, namely:— 

In the said Rules, 

(I) for item (b) of sub-rule (1) of rule 181, the following shall be substituted, 
namely:— 

"(b) Official postal articles, whether the postage is pre-paid or not, shall 
bear the superscription "On India Government Service” when posted 
bv Government Officials authorised to use service postage stamps or 
‘On Service’ when posted by all others authorised to use service 
postage stamps. This superscription shall be supported by the signa¬ 
ture and official designation—to be entered in the lower left-hand 
corner of the article—^of the officer who sends the article, or of the 
Head Clerk or Superintendent of his office or other responsible officer 
to whom the duty of despatching is assigned”; 

(II) for the opening paragraph of rule 183, the following shall be substituted, 
namely:— 

"The following persons shall be entitled to use service postage stamps on 
official postal articles sent by them .subject to the conditions noted 
against each:—” 

[No. 24/2/57-CI.J 
B. G. DESHMUKH, Under Secy. 


THE MADRAS CENTRAL EXCISE COLLECTORATE 

Madras, the 1th July 1958 

Amendment to Nutiiflcatiim C. No. VIKK/21/d/56/C.E. Dated 7-7-1958 

,2016.—Ill this Collectorate Notifications C. No. VIKK/21/9/56 C.E, Pol. 
dated 7th July, 1958, for the words "Assistant Collector of Central Excise” appear¬ 
ing in the last paragraph, pleassi read “Superintendent of Central Excise”, 

[No, C, VI/KK/21/9/S6-CE. Pol.J 



Madras, the 20 th Septemher 1958 

S.O. 2017 . —In supersession of the notification issued on 3 rd March 1958 and in exercise of the powers conferred on me under the second provisos to 
Rules 15 and 16 of the Central Excise Rules, 1944 , as amended by'.Government of India, Ministry of Finance (Department of Revenue) Notification 
C. E.No. 3/58 dated the nth Januarv, 1958 , and 29/58 dated the 8 th March 1958 , I hereby declare the tobacco growing areas specified in column 3 of 
the appended statement as sparse growing areas. The extent of tobacco cultivation within these specified sparse growing areas upto which individual growers 
need not furnish declarations under Rule IS of the Central Excise Rules, 1944 , is indicated in column 4 and the limit upto which individual curers in 
these specified sparse areas, need not furnish their declarations under Rule 16 of the Central Excise Rules, 1944 , is indicated in column 5 of the statement 
appended. 


MADRAS STATE 

Statement showing the sparse tobacco growing areas in the Madras Central Excise Collectnrate. 


Name of the Central 
Excise Division. 

Revenue jurisdiction of 
the Division 

Areas (in terms of revenue 
jurisdiction) declared as 
sparse tobacco growing areas 

Extent of tobacco 
cultivation in the 
areas specified in 
col. 3 upto which 
individual growers 
need not declare the 
cultivation as per 
2 nd proviso to Rule 
15 of C. E. Rules 44 

Limits upto which 
individual curers 
in the areas in col. 

3 need not declare 
their produce as per 
proviso to Rule 16 
of the Central 
Excise Rules, 

1944 

Remarks 

I 

2 

3 

4 

5 

6 

Madras 

Madras City, Chingleput, 
North Arcot and South 
Arcot Districts. 

The whole of Madras City, 
whole of Chingleput Dis¬ 
trict, whole of North Arcot 
District except the Tiru- 
vannamalai and Chengam 
Taluks. 

5 cents. 

50 lbs. 




The whole of the South Arcot 
Dt. except Theagadurgam 
and Rishivandiyam firkas 
of Kallakurichi Taluk and 
(Chidambaram) East, 

Ilhuvanagiri, 
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Tirachirapalli . 


Madurai 


The whole of Tinjchi District 5 Centts . . 6 e Ihs. . 

except Tirumala’cady and 
Karaarasavalli firkas of 
Udayarpaiar-an Taluk and 
Chiimadarapuram. Arava- 
kurichi and Paramathi 
firkas of Karur Taiuk. 


Tanjore and Tiruchirapalli 
Districts and the Dindigul 
and Palani Taluks of 
Madurai District. 


Ramanathapuram District, 
Tirunelvdi District, 

Kanyakumari District, 
Madurai District except 
Dindigul and Palani Taluks. 


Kattuniannargudi, Koma- 
ratchi, Setniathope and 
Srimushnam firkas of 
Chidambaram Taluk. 
K uri nji padi firka m 
Cuddalore Taluk and 
U. Mangalam, MaUur, 
Kammapuram and 

Sirupakfcam firkas of 
\'ridachalam taluk. 


The whole of Tanjore District 
except Tiruturaipoondi 
and Pappanasam Taluks 
and Sirkkli Firka in Sirkali 
Taluk. 

The whole of Ramanathapu- 
ram District except 
Aruppukottai Taluk and 
Sathur and Sevalpattai 
Firkas of Sattur Talukt 


5 Cents. . . 65 Lbs. 


5 Cents. . . 60 Lhs. 


The whole of Madurai Dt .^5 cents. . . Eo Lbs. 

except Dindigul, Palani, 

Periyakulam and 

Kodaikanal Taluks and 
Patlagundu and Nilakottai 
Firkas of Nilakottai Taluk. 


For DinJigtil and 
Palani Taluks of 
■Madurai District 

please see remarks | 

a^nst Madurai | 

Division. : 


Dindigul and 

Palani Taluks are 
included in the 
Trichy Drn, 


The whole of Tirunelvcli 5 cents. . . 60 Lbs. 

District and the whole 
of Kannykumari District. 


Sir. iiiK t;^/Klrl•. oi- i\dk: <m: rtjini-.it 4, piys Asxik'A it’, ihro 




1 


2 


3 


4 


5 


6 


Coimbatore 


Salem 


Kozhikode 


Kozhikode 


Trivandrum 


Coimbatore, Avanashi, Nil. . Nil. . . . Nil. . . . Nil. 

Palladam, Pollachi, Udu- 
malpet and Gobichetti- 
pilayam taluks of Coimba¬ 
tore District. 


Salem District,Erode, Bhavani 

The whole of Salem District 6 Cents. 

. 50 Lbs. 

*No area in Erode 

and Dharapuram Taluks of 

except the Tiruchengode, 

Bhavani and Dha- 

Coimbatore District. 

Harur, Dharmapuri and 


rampuram taluks 


Omalur Talukr. and 


of Coimbatore 


Gangavalli firka of Attur 


Dt. is declared 


Taluk*. 


as sparse tobacco 
growing area. 


The Nilgiris Dr. of Madras 
State and Kozhikode, Pal- 
ghat (except Chittur Taluk) 
and Cannanore District (>f 
Kerala State. 

The Nilgiris Dt. of Madaras 
State and Kozhikode Canna- 
nore and Palghat Districts 
of I’erala State. except 
Chittoor Taluk ('f Palghat 
District. 


Tlie whole of the Nilgiris 
Disi ricr. 


Kerala Stale. 

Whole of Kozhikode. and 
Palghat Districts. and 
Cannanore Dl. except 
Kisargtjde .and llosdurg 
Taluks. 


5 Cents. . . 25 Lbs. 

Kozhikode. Palghat 35 L.bs. 
Dts.-f Cents 

Cannanon Dt.-5 Cents 73 Lbs 


Triv'andrum. Allcppey. 

Trichur. Quilon and 
Kottayam Dists., and 
the Chittoor Taluk of 
Palghat Di ,i.rict. 


Trivandrum. Alleppey, 5 Cents 
Trichur. Qtiilon and 
Kottayam Districts, and 
Cl)itt( r Taluk of Palghat 
Diitrict 


35 l.bs. 


For the remaining 
part of Kozhikode 
Dvn. see paiticulars 
under Kerala State. 


For the Nilgiris Dt. 
I Madras States of 
Kozhikode Division, 
see Notification 
against this Di¬ 
vision in the Madras 
Site. For 

Chit lor Taluk of 
Palghat Dt. see 
p-irticulars against 
Trivandrum 
Division. 


[No. C. Va/24 127 S'’ C. F. POL.] 
S. P. KAMPANI, Ctllcctor 


1 ', 
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OFFICE OF THE ASSTT. COLLEC'I’OR OF C.E. GOA FRONTIER, BELGAIIM: 

NOTICE 

Belginim, the 17th September 1958 

S.O. 2018.™Whereas there is reason In believe, that the marginally noted 
unelaimed goods which were seized by the Supervisor Customs and Central 
M^No. IXscriptHi.r Quyniify. j Exi^se, Belekari, on the bank lit the Belekart 

I creek in the vdeinlty of Bobbargddi, on 13th 
T. Berilnuts. 7 bags wei-; October, 1957, were imported from Goa 

ghing I (PortuRuesc Territory In India) in contra- 

6 Mds, ^Hj vention of the Government of India, Ministr.y 

Seers valued! Commerce and Industries Import Trade 
ifcRs. 700 ^ 1 Control Order No, 17/,5,5, dated 7th Decem¬ 

ber, 1955 is.sucd under the Import and Export (Control) Act 1947 and deemed 
to have been i.s.sued under Section 19 of the Sea Cu-stoms Act 1878- 

Now, therefore, any person claiming the goods is hereby called upon to show 
cause to the Assi.stant Collector, Central Excise, Goa Frontier, Belgaum, why 
the above mentioned goods should not bo confiscated under Section 187(8) of the 
Sea Customs Act 1878 and why a penalty should not be imposed on him under 
Section 187(8) of the Sea Customs Act ib78. 

If such an owner fails to turn up to claim the above mentioned un-_claimed 
goods or to show cause agaimst the action proposed to be taken within 30 days 
from the publication of this notice in the Government of India Gazetle/Bombav 
State Governtnent Gazette, the goods in question will be treated as im-claimed 
and the case will be decided accordingly. 

[No, Vlll(b) 10-35/58.] 
E. R. SRIKANTIA, 

Asstt, Collector of C.F.x., Goa Frontier Division, Belgaum, 
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OFFICE OF THE ASSISTANT COLLECTOR OF CENTRAL EXCISE, BOMBAY 

NOTICE 


Bombay^ the 24th September 1958 

S.O. 2019.—Whereas it appears that the unclaimed goods shown in the li.st 
appended herewith which were seized by the Central Excise stalf on 27th April 1958 
at 20^5 hours near Ch. No. 6 in Kolak Beat, were imported by land from Daman 
pertuKuese Territory in India in contravention of section ,5(i) of the Land Customs 
Act, 1924 and the Government ol India Ministry of Commerce and Industry l.T.C. 
order No. 17/55 of 7th December 1955 issued under the Import and Export Control 
Act, 1947 and deemed to have been Issued under Section 19 of the Sea Customs Act 
VIII ol 1878. Now therefore any per,son claiming' the goods is hereby called upon 
to show cause to the Assistant Collector of Central Excise Bombay III Division as 
to why the above mentioned goods should not be conflscated under Section 5(8) of' 
the Land Customs Act. 1924 read with Section 187(8) of the Sea Customs Act, 1878 
and wh,y a penalty should not be imposed on him under Section 7(1) (c) of the Land 
Customs Act, 1924 read with section 167(8) of the Sea Customs Act, 1878. If such 
an owner fails to turn up to claim the goods in the list or to .show cau.se against 
the action proposed to be taken within 30 days from the da,v of publication of this 
notice in the Goveinmeut of India Gazette/Bombay State Government Gazelte tbe 
goods in question will be treated as unclaimed and the ca.se will be decided accord¬ 
ingly. 


Item of Seizure 


Jirial 

No. 

Discripti‘in of goods 

Quantity 

Value 

I 

One Takka of double horse boskhi 

46 yds. 

• 00 - 

2 

One (akka of Royal Quality Silk 

yds. 

276 ’oa 

3 

One Takka of Georgette 44 'x 50 . 

50 yds. 

2 SO -00 

4 

Hand bag khaki ..... 

1 

O0'37 

5 

Hand bag blue one . . . . . 

I 

00 -2$ 

6 

White old Dhoti one .... 

1 

3 ‘ 00 

7 

White Gandhi cap .... 

I 

OO’ 25 


897-*7 


[No, VHI/T5-7/58.1 


S.O. 2020.^—Whereas It appears that the unclaimed goods .shown in the list attached 
herewith which were seized by the Central Excise Staff on the shore of Panari 
(Umareadl) on 17-3-58 as there was reason t<» believe, that these goods were about 
to be exported in contravention of the provisions of Section 5(i) of the Land Customs 
Act, 1924 and the Government of India Ministry of Commerce and Industry Export 
(Control) order No. I/.54 of 10-5-54 issued under Section 3 of 4-A of the Imports 
and Exports (Control) Act, 1947 and deemed to have been issued under Section 19 
of the Sea Customs Act VIII of 1878. Now therefore any person claiming the goods 
Is hereby called upon to show cause to the Assistant Collector of Central Excise 
Bombay III Division as to why the goods shown in the list should not be con¬ 
fiscated under Section 5(3) of the Land Custom.s Act, 1924 read with Section 167(8) 
of the Sea Cu.stoms Act VIII of 1878 and why a penalty should not be irnposed on 
him under Section 7(i) (c) of the Land Customs Act 1924 read with section 167(8) 
of the Sea Customs Act VIII of 1878. 

If ■ ■ to ‘ ■ to ’ im the above nods shown in the list or 
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publication of this notice in the Government of India Gazette/Bombay State Govt. 
Gazette, the goods in question will be treated as un-claimed and case will be decided 
accordingly. 

Liit oj Articles 


Serial 

No. 

Description of goods 




Quantity 

Value 

~- 

, —--------- 

-- 

—- 

— 


-- 

— 

r 

Toney with cqaipment No. 108 C.N.P. 





I 

400*00 

2 

Boiled oil tin . 





I 

5-00 

3 

White oil paint tin of 14 lbs. 

* 




I 

10-00 

4 

Iron Kadi Koyande for doors • 





4 

10-00 

5 

Clips for items No. 4 above 





12 

6-00 

6 

Iron files ..... 





Z 

2‘00 

7 

Iron pakad Drills Olarnba & Randha 





7 

8-00 

• 8 

Dock with two Keys 





I 

I 'OO 

' 9 

Brooms ...... 





6 

2-00 

10 

Cloth pieces 4 ... . 





36 

27-00 

11 

Small chadies .... 





4 

I '00 

12 

Measure tape wooden of 2 ft. ■ 





I 

2-00 

J 3 

Karwata (Saws) l small and l big 





2 

10*00 

14 

Photos with frames 2 big and 5 small 





7 

10-Oo 

15 

Coir mats ..... 





2 

2*00 

.t6 

Lantern l and french polish bottles j. 





4 

6-00 

17 

Agarbatti packet and old clothers 3 . 





4 

I *00 

18 

Polish papers 12 and powder packet . 






I - Oo 

19 

Nails chilli etc. 






I *00 

20 

Iron blades (fcrahis) 





4 

10*00 

21 

Agarbatti packets 7 ... 





7 

3'°q 

22 

Tea packets 4 .... 





3 lbs 

6-00 

23 

Dhoties 2 .... ■ 





2 

8-00 

24 

Brass cock i and ordinary brushes 2 . 






2 ‘Oo 

25 

Oi.ions and potatos 





4 

0*50 

26 

Cough Syrup bottle 





I 

0 

0 

27 

Fresh Vegetables and fruits 





net 

3*00 

28 

Glass jar .... . 




Total 

I 

Rs, 

2 -00 

539*00 


[No. VIII/15-7t/S3.] 
R. N. SHUKLA. 

Assistant Collector. Central Excise. Bombay Dvn. III. 


MINISTRY OF HEALTH 

Neu' Delhi, 27th September 1958 

S.O. 2021.—Dr. Jagdish Singh, Director of Health Services, Punjab has been 
nominated by the Government of Punjab as a member of the Dental Council 
of India under clause (e) of .section 3 of the Dentists Act, 1948 (16 of 1948), with 
effect from 18th August. 1958, in place of Dr. M L. Watts, whose term of mem- 
"bership expired on the 6th July, 1958 

[No, P. 6-55/58-M.I.l 
KRISHNA BIHARI, Dy, Secy. 
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MINISTRY OF REHABILITATION 
(OflBce ol the Settlement Commissioner) 

Iveio Delhi, the 22nd September 1958 

S.O. 2633.—In exercise of the powers conferred bv Sub-Section (i) of Section 
6 of the Administration of Evacuee Property Act. 1950 (XXXI of 1950). the Cen¬ 
tral Government hereby appoints Shri K. K. Mittal, Managing Officer-cum-Assist- 
ant Custodian, Delhi, as Assistant Custodian, Delhi, for the, purpose of discharg¬ 
ing the duties assigned to the Custodian by or under the said Act, with effect 
from the date he assumed charge of his office. 

[No. 3(22)Admn.(Prop.)/58.1 

S.O. 2023.—In exercise of the powers conferred by Clause (a) of Sub-Sec¬ 
tion (2) of Section 16 of the Displaced Persons (Comp. & Rehab.) Act No. 44 of 
1954, the Central Government hereby appoints Shri J. N. Bhargava for the time 
being holding the post of Land Allotment Officer of the Urban Land Branch, Jul- 
lundur, as Managing Officer for the custody, management and disposal of compen¬ 
sation pool. 

[No. 16(7)Admn.(Prop)/58.1 


JVeio Delhi, the 2‘Srd September 1958 

S.O. 2024.—In exercise of the powei’S conferred by Sub-Section (i) of Sec¬ 
tion 6 of the Administration of Evacuee Property Act. 1950 (XXXI of 1950), the 
central Government hereby appoints for the State of Uttar Pradesh, Shri M. M. 
Gupta, Additional Custodian in the Office of the Custodian of Evacuee Properly. 
U.P., as Custodian for the purpose of discharging the duties assigned to such 
officer by or under the said Act. 

[No. l(l)Admn.{Prop.)/58.J 


S.O. 2025.—In exercise of the powers conferred by Section 5 of the Adminis¬ 
tration of Evacuee Property Act. 1950 (XXXI of 1950), the Central Government 
hereby appoints for the State of Uttar Pradesh. Shri H. C. Asthana, Custodian, 
U.P. as Deputy Custodian General for the purpose of discharging the duties 
assigned to such officer by or under the said Act. 

[No. l(l)Admn.(Prop.)/58.] 


Neiu Delhi, the 24th September 1958 

SO. 3036.—In exercise of the powers conferred by clause (a) of sub-section 
(2) of Section 16 of the Displaced Persons (Compensation & Rehabilitation) Act 
No. 44 of 1954, the Central •Government hereby appoints Shri K, K. Mittal for 
the time being holding the post of Managing Officer-cum-Assistant Cu.stodian, 
Delhi as Managing Officer for' the custody, management and disposal of compen¬ 
sation poo], 

[No, 3(22)Admn(Prop)/58.:i 
M. L. PURI, 

Settlement Commissioner (Admn.) & 
Ex-Ofp.cio Under Secy. 


(Office of the Chief Settlement Commissioner) 

New Delhi, the 23rd September 1958 

S.O. 2037.—In e.xercise of the powers conferred on me by Sub-Section (2) of 
Section 10 of the Displaced Persons (Claims) Supplementary Act, 1954 (12 of 
1954), I have delegated to Shri Tara Chand Gupta, Settlement Commissioner 
w.e.f, 2nd September. 1958, the following powers of the Chief Settlement Commis¬ 
sioner; 

1. Power to call for the record of any case decided by the Settlement Officer 
and pass order in the case under provision to Sub-Section (3) of 
Section 4 of the said Act. 

2 Special power of revision under Section (5) of the said Act in respect of 
cases decided under the Displaced Persons (Claims) Act, 19o0 (44 of 
1950). 


iNo. 11-A(45)-58/CSC/AI-III.l 
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S.O. ao 2 R. —In exercise of l.he powers confctTerl on me by Sub-Section ( 2 ) of 
Section 10 of the Displaced Pei’sons (Claims) Supplementary. Act, 19.54 (12 of 
1954 ), I have delegated to Shri Tara Chand Gupta, Settlement Clommissioner, with 
effect from 2 nd Seplember, 1958 , the foilowinB powers of the Chief Setllemont 
Commissioner, namely:— 

1 . Power to transfer cases to SettJemeiit Odicei'.s by Rcueral or special order 

under Sub-Section (1) of Section 4 of the said Act. 

2 . Power to require a Settlement Officer to appoint one or more persons to 

advi.se him in any proceeding pending before him, under Sub-Section 
( 2 ) of Section 8 of the said Act. 

3 Power to transfer any case pending before a Settlement Officer to 
another Settlement Officer under Section 7 of the said Act. 

|No. ]l-A( 45 )- 58 /CSC 7 AI-IV.] 

S.O. 20119 ,—In excriuse of Die power,s conferred on me by Sub-Section ( 2 ) of 
Section 34 on the Di.splaced Persons (Compensation & Rehabilitation) Act 1954 
(44 of 1964 ), 1 hereby delegate to Shri Tara Chand Gupta, Settlement Commls- 
sioncj' w.e.f. the 2 nd September, 1958 , the folio-wing powers of the Chid Settle¬ 
ment Commissioner:-- 

1 Power to hear appeals under Section 2.3 of the said Act. 

2 . Power to hear revisions under Section 24 of the said Act. 

[No. 11 -A( 45 )- 58 (CSC)/AI/V.] 

D. . 1 . .lOHNSON, 
Chief Settlement Commis.sioner. 


MINISTRY OF LABOUR & EMPLOYMENT 

•Wfi’ li'/ltL ihf 2inl Sc'f’ii-iiihcr lysS 

S. 0 . 2030 . —Hur i.hc pjrposfs of Rcgulaiion.s lO and iK ol die Coal Mines RegLilations. T957, 
and in supersession ol'ull the previous notifications on llic subjcci, the (Hcniral Goveinmenl licre- 
hy approves (he insiiiulions mentioned in (ZoKinin 1 olThe mblc below in respect ol'such degrees, 
diplomas or eertificaies avvariled bv tlie ii us arc specilu'd in the eorrespondinp entry in column I] 
ol ihe said table : 


■J AMI r 


I 


H 


Name of Instinilion 


1 legrec , diploma or renificare awarded 


INDIA 


Any univcrsily in India eslablisln-d bv law . 

1 , Bengal Engineering College, bilipore 

2 . Indian Sehool of Mines and .Applied Geolo¬ 
gy, Dhanbiid. 

LINITED RINGDDM 

1. Armslrong College. New-Casile-on T\ne . 

2. Hirminghatti University . . , , 

3. Cambridge and Hirrniiighnm I Iniversiries . 

4. Durhum Univcrsily .... 

5 . Do. . 

6. Kdinhvtrgb University .... 


Degree m Alining. 

Diploma in Mining 

Cerlificate in Coal Mining and Diploma vif 
Assoeiareship in Mining Engineering. 

Diploma in Mining. 

Degree of B. ,Se. in Mining and Diploma in 
Mining. 

toiiiT Coal Mining Diploma. 

Degree of B.bc. in Alining. 

Honours Degree of B..Sc. in Alining. 

Degree of H..Sc. and D.Sc. in Mining and 
Aletallurgy. 
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[Part II 


r 


II 


7, Glasgow University 

8 . Do, , , . . 

y. Heriot Wall College, Edinburgh 

10. TIeriot Walt Collegt;. Hdiiiburgli 

11. Leeds University 

12. London University . 


13- Do. . 

14. Manchester, Victoria University 

15. NotLingham Univeisity College 

16. Oxford and Birmingham Universities. 

17. Royal School of Mines .... 

18 . Sheffield University .... 

19. Do. . 

20. University College of South Wales and 
Monmouthshire and the South Wales and 
Monmouthshire Scliool of Mines. 

21. Wales, University of .... 
3,2. Wigam Mining and Technical College 

U. S. A. 

1. California University .... 

2. Carnegie Institute of Technology, Pittsburgh 

3 . Colorado .School of Mines 

4. Columbia University, New York 

5. Harvard Llniversiiy, Cambridge, Massa^ 
chusetls. 

6. Leland Stanford Junior University, Califor¬ 
nia. 

7. Pittsburgh University .... 


Degree of B.Sc. in Mining Engineering. 

Certificate of Proficiency in Mining. 

Certificate in Alining Engineering. 

Diploma in Mining Engineering. 

Degree of B.Sc. in Mining and Diploma in 
Alining. 

B.Sc. Degree in Miningfor Internal Students 
subject to the Degree being endorsed 
by the University with a cerlilicate of 
four nionlhs’ Practical experience in a 
mine. 

Degree of K.Sc. in Mining for Externa 
Students. 

Degree and Certificale in Mining. 

Diploma of Mining Engineering. 

Diploma in Coal Mining which is granted b? 
the two Universities jointly. 

Associateship in Alining. 

Diploma in Mining. 

Degree of Bachelor of Engineering (Mining). 

Diploma which is granted by the two 
institutions (Jointly). 

Degree or B.Sc. in Mining Engineering. 

Diploma in Alining. 

Degree of Mining Engineering. 

Degree of Bachelor of Science in Alining 
Engineering, 

Degree in Alining Engineering. 

Degree of Engineer of Alines. 

Diploma in Mining Engineering- 

Degree of Bachelor of Arts in Geology and 
Adining, 

Degree of Engineer of Mines. 


[No. )/ 58 ]. 

New Delhi, the September Ul.oS 

S.O. 2031.—In piiTsuance ol Regulutiiui 2,'i ol the Coni Mines ReguJntions. 1!I57, 
the Central Government hereby appoints Shrl A. A. Beard as an assessor in the 
place o( Shrl B. LI. Engineer, and directs that the following amendment be made 
in the notilicatton of the Government of India, Ministry of Labour, S.R.O. No. 473 
dated the I8th February, 1956, namely; — 

In the said notification— 

For the entry “(I) Shri B. H. Engineer, The Tata Iron & Steel Co; Idrl; Jamadeba. 
Jealora P. O, Manhhum District, Bihar" the following entry shall be .substituled 
ruxmely— “(11 Shri A. A. Beard, Office of the Chief Mining Engineer, Bird & Co. 
Ltd; F. W. Heilgers & Co, Ltd; Sljuna, P.O. (Manhhum Districtl”. 

[No. MI.:i(14)/53.] 
S. RANGASWAMI, Under Secy. 
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New Delhi, the 23rf? September 1958 

S.O, ,?08;i,—Iji fxei-<.ise or Ihc powers conferred Tiy clause (a) of siih-seclion (1) 
of section 5 and section 9 oT the, Minimum Waites Act, 1948 (11 of 1948) and in 
supersession of the notification of the Government of India in the Ministry of 
Labour No. S R O. 2089, dated the 21al June, 1954 and the notification of the 
CovGrniTient of India in the Ministry of Taabour and Employment No, S R,0. 3490, 
dated the 21st October 1957, the Central Government hereby appoints a Committee 
eonsj.sting iif the following members (a) to hold enquiries and advise the (..entral 
Goverimieiit regarding the fixation of minimum rates of wages for the first time 
under the said Act in rc.spect of the scheduled employments in relation to which 
the Central Government is the appropriate Government, other than those schedul¬ 
ed employments in respect of which the minimum rates of wages have already 
iieen fixed by the Central Government under the said Act and (b) also to hold 
inqu.ries and advise the Central Government in respect of the revision of mini¬ 
mum rates of wages already fixed by the Central Government as the ‘'appro¬ 
priate Government" under the said Act:— 

1. Independent members— 

(1.) Shri S. P. Mukepiee, I.A S, Chief Labour Commissioner (Central), 

New Delhi—Chairman. 

(2) Dr, A. M. Lorenzo, Director, Labour Bureau, Simla. 

II. Representatives of employers— 

(1) Shri K. Narayanan, Deput.v Secretary to the Government of India, 

Ministry of Transport and Communications, Department of Tran.sport, 

New Delhi. 

(2) Shri G. A. Ramrakhiani, Deputy Secretary to the Government of India, 

Ministry of Defence, New Delhi. 

(3) Shri R. S Barve, Deputy Director, Civil Engineering, Ministry of Rail¬ 

ways (Railway Board), New Delhi. 

(4) Shri L. S. Sundara Rajan, IAS., Deputy Secretary to the Government 

of India, Ministry of Works, Hou.sing & Supply, New Delhi. 

III. Representatives of employees — 

d) Shri Nirmal Kumar Sen, Working Pre.sident, (I.N.T.U.C.—Bengal 

Branch), Babuganj, P.O. HooghJy Ghat, (Di.stt. Hooghly). 

(2) Shri K. Kannan, President, Hind Mazdoor Sabha, (My.sore Slate), 24— 

Purniah Chatram Road, Bangalore—2, 

(3) Shri Indrajit Gupta, General Secretary. Bengal Chatkal Mazdoor Union. 

249—Bowbazar Street. Calcutta—12. 

(4) Shri R. Ramanailian, General Secretary, United Trades Un:on Congress, 

(Madras State Committee), 11--Maclean Street, Madras. 

2. In pursuance of rule 6 of the Minimum Wages (Central) Rules, 1950, thCi 
Central Government hereby appoints the Assistant Labour Commissioner (Central) 
to be the Secretary of the said Committee. 

[No. LWI(l)-fi(8)/53.] 
K. N. NAMBIAR, Dv, Secy. 


New Delhi, the 24 th September 1958 

S.O, Sft.l.'i.—In exercise of the power.s conferred hy sub-,section ( 1 ) of sec¬ 
tion 17 of the Tea Districts Emigrant Labour Act, 19,82 (22 of 1932 ), the Central 
Government hereby empowers the oITicers mentioned in Column ( 1 ) of the Table 
below to grant licence to any person to act as a local forwarding agent, in the 

area.s specified in the corresponding entry in Column 2 of the said Table, on 

behalf of an employer or employers of labourers. 

Table 

1 . 2 

Additional District Magistrate (I) of Kanvakumari district. 

Kanyakumari District, Madra.s 
State. 

District Magistrate, Tirunelvcli Dis- Shencottah taluk, 

triet, Madras State. 


[No. PL/1-3/2/I/50.] 
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S.O. 2034.—In exercise of the powers eonferred by sub-section (3) of sec¬ 
tion 36 of the Tea Districts Emifirant Labour Act, 1932 (22 of 1932), the Centr.t)] 
Government hereby invests the Additional District Magistrate (I)' of Kaiiya- 
kumari District in the State of Madras, with the powers of the Controller under 
sub-clauses (iv) and (v), of clau.se (a) and clauses (b), Ic) and (d) of section 4 
and under sections 33. 34 and 35 of the said Act, in rc.spect of his district. 

INo. PL/1-3/2/II/56.1 

S.O. 2035,—In exerci.se of the powers conierred by sub-,section ( 3 ) of sec¬ 
tion 36 of the Tea Districts Emigrant Labour Act, 19X1 (22 of 1932), the Centriil 
Government hereby invests the District Magistrate of Tininclvcli and the sub- 
divisional Magistrate, Koilpatti of that District, in the State of Madras, with the 
powers of the Controller under sub-clauses (iv) and (v) of clause' (a) and 
clauses (b), (c) and (d) of Sc.c1ion 4 and under section,s 33, 34 and 3,5 of the said 
Act, in respect of the areas comprising the Shencottah Taluk of the Tiruiielvcll 
District in the Madras State. 


INo. PL/h3/2/IlI/,5fi.| 

S.O. 203fi,—In exercise of the powers conierred bv sub-section (4) of section .'-IB' 
of the Tea District.s Emigrant Labour Act, 1932 (22 of 1932), the Central Govern¬ 
ment he'cby invests the Givil Eui'Seons of Ihe Kanyakumari .and Tirunelveli di.s- 
tricts with the powers of the Controller under .sub-section il) of sectic'n 33 and 
sub-section (1) of section 35 of the gaid Act, to be exercised respccfivelv within 
the areas comprising the Kanyakumari Di.slriet and the .Shencottah Taluk of 
Tirunelveli District ui the Madras State. 

[No. PL/l-3/IV/56.f 

S.O. 2037.— In exerci.se of the powers conferred by .siib-sectioii (1) of .seclioii 21 
of the Tea District.s Emigrant Labour Act, 1932 (22 of 1932), the Central Govern¬ 
ment hereby makes the following further amondmenfs in the Tea Districts 
Emigrant fjabour (Andhra, Madrd.s' and Mv.sore) Rules, 1933, ptiblished with the 
notification of the Government of Madra.s in the Pulilic Works and Labour 
Department No. 317 dated the 18th August, 1933, as subse.qtiently amcjided, 
namely:— 

In the said rulc.s— 

(1) in sub-rule (1) of rule 1, for the biiicket,s and word,? "(Andhra, Marlra.s 

and My.sore)”, the brackets and words ‘‘(Andhra Pradesh, Mudr'is 
and Mysore)"' .«hall be .substituted; 

(2) for J'uJe ]A, the following rule shall be substituted, iianiel.v; 

‘‘lA. Extent.—-These rules extend to the whole of the 4-Jtates of Andhi.a 
Pradesh .and Madras and the Saiidur Taiuk in Belliivy District of 
My,sore State.” 

[No. PL/1-3/2/V/56.J 

S.O, 2038.—In e,\eri'i.se of the powers conferred b.y sub-section (1) of the 
tion 17 of the Tea Districts Emigrant Tjabour Act, 1932 (22 of 1932), the Central 
Government hereby empowers the District Magistrate-s, Hyderabad, Mcdak, 
Kareemnagar, Nalganda, Wararigal, Khammam, Mahaboobiiagar, Adjlabad and 
Nizamabad in the State of Andhra Pradesh to grant licc.nsc to an.y person to act 
a.s Q local forwarding agent within their respective districts on behalf of an 
employer or employers of labourers, 

[No. PL/1-3/2/V1/56.J 

.S.O. 203!).—In exercise of the powens conferred by, sub-section (4) of sec¬ 
tion 36 of the Tea District.s Emigrant Labour Act, 1932 (22 of 1932), the Central 
Government hereby invests the Civil Surgeons of the districts of Hyderabad, 
Mcdak, Kareemnagar, Nalgonda, Warangal, Khammam, Mahaboobnagar, Adila- 
bad and Nizamabad, with the powers of the Controller under sub-section (1) of 
section .33 and sub-section (1) of section 35 of the said Act to be exercised within 
their respective distnet-s. 


[No, PL/l-3/2/Vn/56,l 



JHK (iA/Kl’TE OF INDIA. OClOBliR 4. IfCxS ASMXA 12. 1880 


^rc. .8 (ii) ] 


1839 


S.O. 2040.—In exercise of the powers conferred by sub-section (3) of section 36 
of the Tea Districts Emigrant Labour Act. 1932 (22 of 1932). the Central Govern¬ 
ment hereby invests the District Magistrates of Hyderabad. Medak, Kareemnagar, 
Nalgonda, Warangal, Khammam, Mahaboobnagar. Adilabad and Nizamabad and 
sub-divisional magistrates in the said districts in the state of Andhra Pradesh with 
the powers of the Controller under sub-clauses (iv) and (v) of clause (a) and 
clauses (b), (c) and (d) of section 4 and under sections 33. 34 and 35 of the said 
Act to be exercised within their respective district or sub-division as the case 
may be. 

fNo. PL/l-3/2/Vni/56.] 


ORDER 

Neu: Dt'lhi, the 21th September 1958 

S.O. 2041.—In exercise of the powers conferred by section 73-F ot the 
Employees’ State Insurance Act, 1948 (34 of 1948). the Central Government hereby 
exempts, for a further period of three months with effect from the 1st October, 
1958. from the payment of the employer’s .special contribution under Chapter V-A 
of the said Act, every factory— 

(a) which is exclusively engaged in the manufacturing process specified 

in column 1 of the Table annexed hereto or in any other manufac¬ 
turing process which is incidental to or connected with the aforesaid 
process; and 

(b) which is .situated in any area specified in the corre.sponding entry in 

column 2 of the said Table. 

T.ilBLE 


Name of the manufacturing 
process 

1 


Area where situated 


Cashew processing Whole of India except the 

State of Jammu and Kashmir 


[No. HI-6 (262)/57.] 
P. R. NAYAR. Under Secy. 


New Delhi, the 2-Lth September 1958 

S.O, 2042. — In pursuance oI section 17 uf the Industrial Disputes Act. 1947 
(14 01 ' 1947), the Central Government hen.b.v publishes the following award of 
Industrial Tribunal, Nagpur in the indu.stnal dispute between the employers in 
relation to the Gold Miires of the Kolar Gold Fields, Mysore, and their workmen. 

BEFORE SHRI P, D. VYAS. JUDGE. CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NAGPUR AT BOMBAY 

Reference (CGIT) No. 5 of 1957 

An Ad.iudic-4tion between 

The employers in relation to Gold Mines of Kolar Gold Fields, Mysore. 

ANU 


Their Workmen. 

In the matter of an indu.strial dispute relating to grades of wages. 

Appear.ances ; 

Shri T. Rangaswamianger, Legal Adviser, Kolar Gold Mining Undertakings— 
for the employers. 

Shri V. G. Rao, Bar-at-law with Shri V. M. Govindan, Secretary, Mysore Mine 
Workers’ Union and Shri N. C. Narasimhan, President, Champion Reef Mine 
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Labour Association, for Mysore Mine Worker.^’ Union, Champion Reef Mine 
Labour Association and K.G.F. Electricity Department Labour Association. Shri 
G. V. Ramachur, B.A., LL.B., Advocate with Shri K. B. Thimmayya B.A., B.L.— 
for Koltir Gold Field Non-Coreiinnted Olfiriiil:-: luid Nuridiidrooy Mirif Labour 
Association. 


AWARD 

In exerri.se oC the power.s conterred by clause (c) of sub-se.'tion O) 
of .section 10 of 1he Industrial^ Di.spute Act. 1947, the Central Government 
was plptisen to refor an industrial dispute bc'twcoii tlic employers in r^lalion to 
the Gold Mines of the Kolar Gold Fields, M.vsore, and their workmen for adjudica¬ 
tion to the Central Government Industrial Tribunal, Madras by S.R.O. 2023 
■dated 301h August, 19,"iG. The employers in relation to the said Mines have been 
■spceilied in Sehedule I and the matter in dispute has been speedied in Sehediile II 
respectively annexed to the said order. The reference w^as then numbered as 
Industrial Dispute No. 4 of 1956 bv the Central Government Indush-ial Tribunal 
IMadras. ’ 


SCHKUULE I 

Ill Mysore Gold Mining Co., (Kolar Gold Fieldl Ltd. 

(2) Champion Reef Gold Mining Co., of India (Kolar Gold Field), Ltd. 

(3) Nundydroog Gold Mining Company (Kolar Gold Eheldj Limited. 

(4) Kolar Gold Field Electricity Department, Oorgaum. 

(5) Kolar Mines Power Station (Kolar Gold Field), Oorgaum. 

ScilEuur.E I 

Grades ol wages for monthly and daily-rated workmen, including the date 
with effect from which the new grades, if allowed, should come into 
force and the method ol fitting the existing workmen into the naw 
grades. 

2. The said Industrial Tribunal, Madras consisted of a single, Member, Shri K. 
N. Kunjukrishna Pillai and as his services ceased to be available, the Central 
'Government in exercise of the powers conferred by clause (d) of sub-scction (1) 
of section 10 of the Indu.strial Disputes Act, 1947 referred the said dispute for 
adjudication to me by the order L.R. II/57-l(27)/57 dated Gth June, 1957. The 
Reference has .since been re-numbered as Reference (CGIT) No. 5 of 1957 and 
.has been, heard by me, as such. 

3. At the time whe,n the Reference was originall.v made, besides the three 
Mining Companies, there were two other emplo.vers specilied In Schedule I viz. 
Kolar Gold Field Electricity Department. Oorgaum and Kolar Mines Powmr Station 
(Kolar Gold Field). Oorgaum and they as such have filed their respective written 
statements and so also the workmen concerned re.presented by tneir respective 
Union,s have filed the statement of claims on the usual notices being issued 

4 . The statement of claims filed by workrnen of the Champion Reef Gold 
Mines of India (KGF) Ltd,, represented by the Champion Reef Mine Labour 
Association is as follow's. After stating the past history of the Gold Mines in 
Kolar Gold Fields and referring to the sound financial position of the Mining 
Companies, Ihey state that upto 1945 the Mine Companies were paying to the 
unskilled surface workers only As. 0-8-0 per day as wages and to the unskilled 
under-ground w'orke.rs only As, 0-10-11 per day In the year 1946 there was a 
prolonged .strike in Kolar Gold E^ields and the companies were obliged lo revise 
their wage schedule fixing As, 0-9-0 per clay as the minimum lor surface and 
As 0-13-0 per day for the, underground wo’-kmen. Again in the year 1947 owing 
to the discontent amongst the workers, the Companies revised their wage schedule 
further and increased the minimum and maximum of each grade for daily-rated 
workmen by As. 0-2-0 per day and the minimum wage for the surface and undei- 
ground W'ork was raised to As. 0-13-0 and Rs 1-1-0 per day from As 0-9-0 and 
As. 0-13-0 respectively. The Companie.s were paying very meagre dearness 
■allowance and in the year 1947 the workers received Rs. 17-8-0 per month by 
way of l',.A. On a demand made by the workers the Mysore Government appoint¬ 
ed in 1948 a Pay Commission know'n as the K.G.F, Pay Commis.slon, But the 
report of this commi.s.sion bore no fruitful results Again the Mysore Govern¬ 
ment appointed in 1949 a Committee known as the K.G.F. Minimum Wages Com- 
mitlee which recommended an increase in the minimum wage. But its recom¬ 
mendations were not given effect to by the Companies. In October, 1950 an 
agreement w'as reached between the Companies and their workmen by which 
the rate of dearne.ss allowance was fixed at As. 0-2-3 per point over 100 m the 
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Cost of Living figures. But at the same time the payment of grain concession 
amounting to Rs. 2-9-9 per worker per month was discontinued. In 1954 the 
Government of India referred the wage dispute of the Kolar Gold Field workers 
to the Central Government Industrial Tribunal at Dhanbad for adjudication. That 
Tribunal gave its award only for the surface and underground unskilled workers 
and the question of fixing the wage scales for the other categories of workers 
was left to the management. On appeal against the said award before the Labour 
Appellate Tribunal of India, a settlement was reached between the parties but 
tnis settlement was not fully implemented and only unilaterally the companies 
revised the wage schedule with effect from 1st January, 1956. Under this revis- 
ea wage schedule annexed to their statement of claims, the companies have 
classified the daily-rated workmen into 26 different grades and the monthly-rated 
into 18 different grades. Dividing the staff into numerous grades is a devise on 
ttie part of the employers to beat down proper wages and make it impossible, for 
employees to reach a fair and adequate maximum for the type of work they do. 
It is necessary for the purposes of fixing proper wage scales for all the categories- 
of workers to classify them into the following main classes;—11) Supervisory, (2) 
Highly-skilled, (3) Skilled, (4) Semi-skilled, (5) Heavy Manual and (6) Unskilled. 
Adequate scales in respect of these categories should be fixed running into a span 
of 12 years. The grades of wages with regular annual increments and also step¬ 
ping up of wages for different categories should be. based on degree of skill, 

■ M' L ■ ' ’ 1 ■ ■■ ' •... '...i. ■ esponsibilitv attached, mental and 

n' ' ■ "■ ■ ■ ' ■ ■ ' . ■ <i! ..•■. < •• • > ■ of the task, the attendant hazard, 

f;-- : , ■ ■. ■■ ■ , 


5. These workmen represented by Champion Reef Mine Labour Association 
have also filed an additional statement of claims whereby they say that the 
various lobs in the mines shal be classified into five main classificaticns viz. 
Highly-skilled, Skilled, Semi-skilled, Heavy Manual and Unskilled with the 
following grades:— 

UNDERGROUND 


Unskill€.d 

Rs. 

0 

1 

wH 

to 

Rs. 

1- 8-0 

Heavy Manual 

Rs. 

1- 6-0 

to 

Rs. 

1-10-0 

Semi-skilled 

Rs. 

1-10-0 

to 

Rs. 

2- 2-0 

Skilled 

Rs. 

2- 6-0 

to 

Rs. 

3-10-0 

Highly Skilled 

Rs. 

3-12-0 

to 

Rs. 

5- 4-0 

SURFACE 

Unskilled 

Re. 

1- 0-0 

to 

Rs. 

1-4-0 

Heavy Manual 

Rs. 

1- 2-0 

to 

Rs. 

1- 6-0 

Semi-skilled 

Rs. 

1- 6-0 

to 

Rs. 

1-14-0 

Skilled 

Rs. 

2- 2-0 

to 

Rs. 

3- 6-0 

Highly skilled 

Rs. 

3- 8-0 

to 

Rs. 

5- 0-0 


They also suggest a detailed scheme of annual increments for all these five cate¬ 
gories of workmen in the scales applicable to them. 


6 The statement of claims filed by Mysore Mine. Workers’ Union on behalf 
of the workmen of the Mysore Gold Mining Co. (KG.P.) Ltd. is practically the 
same as filed by Champion Reef Mine Labour Association. The Union submits 
that for the purposes of fixing proper wage scales for all the categories of workers, 
it is necessary to classify them into the following main classes:—(1) Supervisory, 
(2) Highly-skilled, (3) Skilled, t4) Semi-skilled. (5) Heavy Manual and ( 6 ) 
Unskilled.' The Union has accordingly field an additional statement suggestmg 
classification of the variou c; '. of .‘.o-kmen belonging to the Unde^round 

and Survey Departments a' in i.- K:.r: ■■(■t"' r e Metallurgical and Stores Depart¬ 
ments together with the wage scales taking into account the nature with various 
other aspects of work, and skill involved. The Union has also filed a separate 
statement suggesting certain grades and pay-scales for monthly-rated employees. 


7. The statement of claims of the workmen of the. Kolar Gold Field Electricity 
Department and Kolar Gold Mines Power Station, (KGF), represented by the 
Kolar Gold Field Electricity Department Labour Association is as follows. They 
adopt the. aboye-said statement of claims filed by the workmen of the Charnpion 
■Reef Gold Mines of India (KGF) Ltd., represented by the Champum Reef Mine 
Labour Association. In addition they submit that the K 9 lar Gold Field El^tp- 
citv Department is a central department of the three Mine Companies m Kola’ 
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Keef Gold Mines of India CKGF) Ltd., and the Nundydroog Mines (KGF) Limited 
and is as such a common establishment of the said three Mines. Hence the 
employers in relation to the workmen of this Denartment are the employers in 
relation to the three Mine Companies. The Kolar Mine Power Station (KGF) 
Private Limited is also jointly owned by the three Mining Companies in Kolar 
Gold Fields and is a common establishment for all the three Mines. The employers 
in relation to the workmen of the Power Station are. therefore, the emolovers 
in relation to the three Mines Companies through the Chief Electrical Engineer 
of the Kolar Gold Fields Electricity Department. The wage rates and pay scales 
of the daily-rated and the monthly-rated workmen of the Electricity Department 
and the Power Station are the same as those in the Mines of Kolar Gold Fields 
and have been fitted as per schedule of wages and pay-scales annexed to their 
■statement of claims. After fixing the wage rates, pay scales and the grades for 
the monthly-rated and the dail.y-rated workmen of the Mine Companies, the 
Tribunal may be pleased to fit in the same the various classifications of jobs 
in the Electricity Department and the Power Station taking into consideration 
the nature of the job, skill, experience, training, responsibility etc involved 
therein. These workmen have also filed an additional statement of claims saying 
that there should be five main classifications of jobs, viz. Un.skilled Heavy-manual, 
Semi-skilled, Skilled and Highly-skilled and demanding certain scales with a 
regular scheme of annual increments as detailed by them. The scales asked for 
•are;— 


UNDERGROUND 


Unskilled 

Rs. 

1- 4-0 

to 

Rs. 

0 

1 

CO 

1 

Heavy-Manual 

Rs. 

1- 6-0 

to 

Rs. 

1-10-0 

Semi-skilled 

Rs. 

1-10-0 

to 

Rs, 

2- 2-0 

Skilled 

Rs. 

2- 6-0 

to 

Rs. 

3-10-0 

Highly-Skilled 

Rs. 

3-12-0 

to 

Rs. 

5- 4-0 

SURFACE 

Unskilled 

Re. 

1- 0-0 

to 

Rs, 

1- 4-0 

Heavy Manual 

Rs. 

1- 2-0 

to 

Rs. 

1- 6-0 

Semi-skilled 

Rs. 

1- 6-0 

to 

Rs. 

1-14-0 

Skilled 

Rs. 

2- 2-0 

to 

Rs. 

3- 6-0 

Highly Skilled 

Rs. 

3- 8-0 

to 

Rs. 

5- 0-0 


8. The statement of claims filed on behalf of the monthly-rated workmen 
■employed by Nundydroog Mine, Champion Reef Mine, My,sore Gold Mining Co. 
and their Central Administration and allied Establishments, represented by tlie 
K.G.F. non-covenanted Officials Central Union is as follows: The existing grades 
of the monthly-rated employees of all the management companies have been pre¬ 
vailing since a very long time except for a slight adjustment in F. Grade effected 
in 1953. The management, refused to revise the rest of the grades and this 
■question was raised before the then Central Government Industrial Tribunal, 
Uhanbad. That Tribunal held the salaries of the monthly-rated workmen to be 
adequate on the mistaken notion that the grades demanded by the workmen were 
the grades existing at that time,. The monthly-rated staff appealed against this 
mistaken finding and before the Labour Appellate Tribunal there was a settlement 
which provided inter alia that the revisions of grades of monthly and daily, rated 
employees should be dealt with by one or more Committees of representatives of 
the management and the employees to be constituted by the management before 
30th September, 1955. The said Committee was to endeavour to complete its 
task before the end of December, 1955. The K.G.F. non-covenanted officials’ 
Central Union attempted to challenge this settlement by a petition on the ground 
tliat the office, bearers of this Union had no right to enter into an agreement with¬ 
out any authority of the General Body of the members. The Labour Appellate 
Tribunal passed an order stating its inability to interfere but also gave an opinion 
that no harm would be caused to the monthly-rated workmen if the contemplated 
committee could sit and decide the question of the revision of wages of monthly¬ 
rated non-covenanted officials. The Union accordingly approached the manafie- 
ment to effect the revision but the management evaded the whole issue till the 
time prescribed under the, settlement for effecting revision expired. The work¬ 
men had no other alternative except to raise an industrial dispute for the revi¬ 
sion of the salaries of the monthly-rated employees and hence the present Refer¬ 
ence. The grades of salaries demanded by the workers as per schedule (2) of 
their statement of claims are reasonable and fair, taking the standard of life of 
he employees into consideration. All the employees are middle class employees 
" tJk » are siifferixiA.J>eca'’ > of low <!a1arie«- ’ hiob b'>' ’i» not b n r s 
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long according to the trend ol cost of living prevailing in K.G.F. Several non- 
covenanted officials are doing the same work as of a covenanted official and the 
management has provided innumerable amenities to the so-called covenanted 
staff. This unjust discrimination between officials doing the same work amounts 
to unfair labour practice. Having carried on mining operation for a period of 
50 years and having paid to shaie holders 26 times their original share valie, 
the company cannot be permitted to plead want of capacity for enhancement of 
salaries demanded by them. The new grades should be given effect to from 
January, 1952 when the original demand for the revision of the grades of the 
monthly rated workmen was made. Besides the rules should be laid down for 
the purpose ol allocating the various categories of workmen to the various grades 
made effective from January, 1952. 


9. In reply to the statement of claims filed by the Champion Reef Mine Labour 
Association on behalf of the workmen of th^ Champion Reef Gold Mines of India 
(KGF) Limited, the employers by their written statement after referring to the 
principles regarding fixation of fair wages as laid down by the Committee on Fail- 
Wages, contend that the number of categories of employees and the number of 
grades depend upon the needs and peculiarities of each industry. By experience, 
of over half a century the wage schedule for the Gold Mining industry on the 
Kolar Gold Field has been fixed after taking into consideration all relevant fac¬ 
tors. In a specialised industry like Gold Mining, fixation of categories of 
employees and their grades is a complicated process and long experience xs of 
great importance in fixing a suitable wage schedule. In the Gold Mining industry 
on the Kolar Gold Field, there were nearly 463 categories of employees in the 
year 1934 and these categories were revised in the year 1942 and reduced to 243 
categories. In the year 1946, there was a further revision, and by agreement with 
the labour Unions the categories were reduced to about 160, and the grades to 
about 26. The Central Government Industrial Tribunal, Dhanbad by its award 
dated 31st December, 1954 revised the minimum basic wages of male workers 
of the Gold Mining Companies and fixed the minimum daily wage on surface 
at Re. 1 and underground at Rs. 1-4-0 going up to Rs. 1-4-0 and Rs. 1-8-0 
respectively with annual increments of one anna. Though the disputes referred 
to the said Tribunal was for revision of wages, it fixed the minimum and maximum 
basic wages of unskilled workers as above directing an increase of three annas 
per day for all the categories of workers, and left the fixing of wages of the 
other categories for the workers to negotiate with the management. The repre¬ 
sentatives of workmen and management met and discussed the revision of wages 
and categories of workmen but they could not arrive at a settlement regarding the 
revision. Hence the management went into the question in great detail 
and taking all aspects into consideration revised the grades by raising 
the minimum of .all the grades by three annas and the maximum 
also by three annas and more. Four grades of daily-rates were Con¬ 
verted into monthly-rates with advantage to the workmen. The rates 
fixed in the present revised wage schedule as per Annexure ‘A’ to 
their written statement are fair, reasonable and comparable with rates fixed for 
similar categories of workmen in industries similarly situated. It is not practic¬ 
able to reduce the number of grades to 5 as suggested on behalf of the workmen; 
about 160 categories of workmen cannot be brought under five grades. An.v 
attempt to reduce the number of categories of employees or grades of wages will 
upset the entire wage structure, and give rise to many anomalies. Further it 
will be impracticable to fit in the workmen at present on the rolls into the grades. 
The fixing of the minimum basic wage at Re. 1 on surface and Rs. 1-4-0 under¬ 
ground, and the grant of a flat increase to every workmen, have increased the 
labour cost of the M.ysore Gold Mining Co. (KGF) Ltd., the Champion Reef 
Gold Mines of India (KGF) Ltd., and the Nundydroog Mines (KGF) Ltd., by 
Rs. 4-13 lakhs, Rs. 3T8 lakhs, and Rs. 3:48 lakhs per annum respectively. B.y 
giving effect to the existing revised wage schedule, there has been a further 
increase, in the labour cost of the said three companies by Rs. 48,000, Rs. 58,000 
and Rs. 45,000 per annum respectively. The full effect of the revision will only 
be felt in the years to come in that the maxima of certain lower grades in the 
schedule have been further increased and in certain grades biennial increments 
have been altered to annual. Thus the companies are unable to bear any further 
rise in the wage bill. After the award of the. Central Government Industrial 
Tribunal, Dhanbad a termination gratuity scheme was instituted for the work¬ 
men by the Labour Appellate Tribunal in the case of the Nundydroog Mines (KGF) 
Ltd. and by agreement be.tween the parties in the case of the Mysore Gold Min¬ 
ing Company (KGF) Ltd., and the Champion Reef Gold Mines of India (K.G.F.) 
Ltd. and the Allied Establishments. This also has caused a considerable rise in 
thp coat nf nroduction The M'ni=><- "re heinw wor'^ed for the LH more than 50 
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nfnn ^ Tif° ppst of production increases. The Cham¬ 

pion Reef and Mysore Mines are. past their most prhductive years and cannot 
indefinitely as the ore will be exhausted. In the case of the Nundydroog 
Mine, though there is prospect of the mine continuing for many years by reason 
of the discovery of a new reef about seven years back, the reef requires deve¬ 
lopment for which considerable sums of money have to be spent The prosperity 
of a gold mine depends to a great extent upon the price at which the gold produced 
can be sold. The cost of production of gold cannot be passed on to the consumer 
as in the case of coal or any other essential commodity. The. producers have no 
control on the price of gold. Unless production costs are kept within economic 
limits, within the price that gold can fetch in the market, the industry cannot be 
carried on economically. The revision of grades demanded by the workmen for 
the daily-rated (inclusive of conversion of some daily-rated to monthly-rated; 
will cost the Mysore Gold Mining Co. (KGF) Ltd., 'the Champion Reef Gold 
Mines of India (KGF) Ltd., and Nundydroog Mines (KGF) Ltd,, about Rs. 5'4{) 
lakhs, Rs. 6'80 lakhs and Rs. 5'00 lakhs per annum respectively. This additional 
expense if incurred will leave no margin for depreciation and development expen¬ 
diture which is most essential for the maintenance and longevity of the gold min¬ 
ing industry and will leave nothing for return on capital. The profits received 
by the Gold Mining Companies in the past have no relevance, to the revision of 
wages at the present time. The present position of the Mines, the future pros¬ 
pects, the present cost of production and the price of gold are the relevant factors 
that have to be considered in revising the wage rates. The profits received in the 
past are not fabulous when compared to the profits made by gold mines in other 
parts of the world. The profits of the Companies for the last five years or more 
are meagre. Consistent with the wage rates prevailing during the past years 
in different parts of the country, the workmen of the Gold Mining industry in 
the Kolar Gold Field have received a fair deal. It is not every category of work 
that is arduous or fatiguing and each industry has its own category of work 
comparatively arduous and fatiguing. It is denied that the management failed to 
implement the terms of settlement arrived at between the parties before the 
Labour Appellate Tribunal, The revision of wages by the management unilate¬ 
rally became inevitable in the interest of the workmen as no agreement was 
reached between the representatives of the workers and the management. The 
revised wage schedule was given effct to from 1st January, 1956: it was not 
gareed to give effect to the revised wage rates from 16th September, 1954. What 
was agreed to be given effect to from 16th September, 1954 was the increments 
awarded by the Dhanbad Tribunal and that has been complied with. 


10. As against the statement of claims filed by the. Mysore Mine Woi'kers’ 
Union on behalf of the workmen of the Mysore Gold Mining Co. (K.G.F.) Ltd., 
the employers have filed a written statement which is practically the same as 
their aforesaid reply to the statement of claims filed by the workmen of the 
Champion Reef Gold Mines of India (K.G.F.) Ltd. 


11. As the workmen of the Kolar Gold Field Electricity Department and the 
Kolar Mines Power Station (KGF) Private Ltd. have adopted the staternent of 
claims filed on behalf of the workmen of the Champion Reef Gold Mines of 
India (KGF) Ltd., the employers have as against these workers relied on the 
same written statement as aforesaid filed by them in answer to the statement 
of claims on behalf of the workers of the Champion Reef Gold Mines of India 
(KGF) Ltd. In addition, they say that the Kolar Mines Power Station (KGF), 
Private Ltd. is a distinct legal entity though all the shares in it are held by the 
three gold mining companies. The wages applicable to the employees of the 
Kolar Gold Field Electricity Department are applicable to the employees of the 
Kolar Gold Mines Power Station (K.G.F.) Private Limited also. The classifica¬ 
tion has been made taking all the factors into consideration by experience and 
the wage rates given to the workers are fair and reasonable and call for no revi¬ 
sion. The classification of the several categories of workmen under the five 
categories proposed by the Union is impracticable and will create anomalies and 
difficulties in fitting the existing workmen on the rolls into the grades. The classi¬ 
fication of workmen and the rates of wages suggested in the additional state¬ 
ment of claims filed by these workers and the scales of increments, cannot be 
accepted It is not possible to fix the rates for heavy manual, semi-skilled, skilled 
and hiehlv-skilled as proposed by. the workmen. The rates of increments and 
the period over which they are given do not call for any revision either nor can 
the increments be increased annually. 


12 The employers in answer to the statement of claims filed by the K.G.F. 
Non-covenanted Officials Central Union have filed the reply statement as follows. 
J -• j ■ me that schedule I to the statement of claims of the K.G.F. Non-covenanted 
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Offloials Central Union contains the existing grades of salary to the monthly- 
rated employees of the Gold Mining Companies and their allied ostablishments, 
but the rates in P. and G, grades, as they exist now, arc Rs. 40 to Rs. 80 and Ra. 2C 
to Rs, 30. The scales of pay hxed in the monthly-rated wage schedule are fair 
and reasonable and compare favourably with the scales of pay fixed for similar 
categories of employees in other Industrial establishments. The raising of the 
minimum pay for clerical appointments is no reason for revising the pay for all 
other grades. In pursuance of the compromise entered into before the Labour 
Appellate Tribunal, representatives of the workmen and the management met to 
consider the revision of grades of monthly-rated workman also and as no agree¬ 
ment could be, reached, the management revised the grades F. and G and gave 
effect to the revised grades^ and there was no question of evading the issue of 
revision of wages as alleged. The einolumenU and bcnc.iiG to covenanted atalT, 
whij arc highly qualified personnel for mauifaining efiiciciicy in u highly technical 
industiy, cannot form a standard of compai'ison for the purpose of emoluments 
to clerical and other monthly-rated employees. The responsibilities are altogether 
different and it is impracticable to give to the monthly-rated workmen the same 
rated of salaries, benefits and amenities that are given to eonvenanted staff. There 
is no di.scrimination or unfair labour practice in fixing the wages of the monthly¬ 
rated workmen. The dividends distributed in the past cannot form the basis for 
revision of wages. The present capacity of the industry and the future prospects 
are the relevant factors. The Mines are being worked for the last more tlian 50 
years and as the Mines go deeper the cost of production Increases. The Champion 
Reef and Mysore Mines are past their most productive years and cannot continue 
indeflnitelv us the ore will be exhaused. Tn the case of the Nundydroog Mine, 
though there is prospect of the mine continuing for many years by reason of the 
discovery of a new reef about seven years back, the reef requires development 
for which considerable sums of money nave to be spent. The prosperity of a gold 
mine depends to a great extent upon the price at which the gold produced can 
he sold. The. cost of production of gold cannot be passed on to the .consumer as 
in the case of coal or any other essentml commodity. The producers have no 
control on the price of gold. Unless production cost.s are within economic limits, 
within the price that gold fetch in the market, the industry cannot be carried 
economically. The monthly rated workmen are noi entitled to any of the reliefs 
claimed and that with effect from the year 1952. The accounts of the years up to 
Ist January, 1S5G, have been closed, 

13. Before we proceed with the consideration of the main dispute which forms 
the sub'eet-matter of the Reference, it has to be noted that during the pendency 
of the Reference the Gold Mines of the Kolar Gold Fields, Mysore have been 
nationalised and now the employer in relation to the said Mines is the Mysortt 
State represented by a Board oE Mairagement. It appears that in 1955 the Govern¬ 
ment of Mysore announced rheir intent'on to nationalise ihe gold mining industry 
of the. Kolar Gold Fields. In the result of certain negotiations with the Mining 
Companies, a Bill named the Kolar Gold Mining Undertaking,? (Acquisition) Bill, 
1P56, was published in the Mysore Gazette Extraordinary, dated September 29, 
1955, This Bill was passed by the Mysore S^ate Assembly embodying the terms 
agreed upon with the mining companies and providing substantial safeguards 
and guarantees for all grades of employees working in the Mines. In this man¬ 
ner on 29th November, 1956, the Management of the Gold Mines of the Kolar 
Gold Fields passed from the private sector to the public sector under the provi¬ 
sions of Ihe Kolar Gold Mining Undertakings (Acquisition) Act, 1956. as per 
the Notification published in the Mysore Gazette Extraordinary, dated November 
26, 1956. Under the Government Notification No. 1. 5305-Geo. 84-56-21 Banga¬ 
lore., dated 26tli November, 1956, read with sub-section 1 of section 3 of the 
Kolar Gold Mining Undertakings (Acquisition) Act 1956 (Mysore Act 22 of 1956), 
the Undertaking.? of the Mvsore Gold Mining Co. (KGF) Ltd., the Champion Reef 
Gold Mines of India (KGF) Ltd. The Nundydroog Minos (KGF) Ltd., and the 
Kolar Mines Power Station (KGF) Private Limited, stood transferred to and 
vested in the. State on the 29th of November, 1956. The Government of Mysore 
accordingly constituted the following Board of Management for the Kolar Gold 
Mining Undertakings, so vested in the Slatei 

1, The Chief Mini.ster of Mysore (Chairman). 

2, The Vice-Chairman and Managing Diree-'or (Member). 

3, Secretary to the Government of Mysore, Finance Department (Member). 

4, The Director of Mines and Geology in Mysore (Member), 

Section .3(5) cf the Acquisition Act provides inter alia that after the vc.sting 
date, all legal proceedings of whatever nature pending by or against any company 
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Immediately before the vesting date, may as from that date be continued or 
enforced by or against the Government .... and shall cease to be enforceable 
by or against the Company and section 5 of the said Act deals with the transfer 
of service of empWees of the Companfes to the State. An application was there¬ 
fore, filed by the Board of Management, Government of Mysore, the KoUr Gold 
Mining Undertakings, stating that the Undertakings of the Companies mentioned 
in schedule I to the Notification No. S.R.O. 2023, dated 30th August, 1956, by the 
Government of India, Ministry of Labour referring the present dispute mentioned 
in schedule 11 to the said Notification for adjudication, stand transferred to and 
are vested in the State of Mysore, by virtue of section 3 of the Kolar Gold Min¬ 
ing Undertakings (Acquisition) Act. 1956; that the Government of Mysore by 
their Order No. 12 5336-47/K.G.U. 1-56-1. Bangalore, dated 28th November, 1956, 
have constituted a Board of Management for the Kolar Gold Mining Undertakings 
which are vested in the State of Mysore; that the Board of Management, Govern¬ 
ment of Mysore, Kolar Gold Mining Undertakings may, therefore, be impleaded 
as employer. The Unions also, by their respective applications submitted that 
Mysore State is a necessary party to the dispute, and should he added as such in 
the Reference in accordance with the section 18(b) of the Industrial Disputes 
Act, 1917. The then Industrial Tribunal, therefore, made an order dated 1,9th 
December, 1856. whereby in order to have an effective adjudication of the dispute 
pending, the Board of Management of the Kolar Gold Mining Undertakings was 
impleaded as an additional party in the Reference. 


14. The Board of Management, Government of Mysore, The Kolar Gold Min¬ 
ing Undertakings on being impleaded as party has adonted the replv statements 
aforesaid filed by the original employers saying that after the acquisition of the 
Undertakings, the Undertaking of the Nundydroog Mines (KGF) Ltd. is now 
called “The Kolar Gold Mining Undertakings (Nundydroog Mine)”, of the 
Champion Reef Gold Mines of India (KGF) Limited as “The Kolar Gold Min¬ 
ing Undertakings (Champion Reef Mine)”, of the Mysore Gold Mining Company 
(KGF) Ltd. as "The Kolar Gold Mining Undertakings (Mysore Mine)”, The Kolar 
Gold Field Electricity Department as “The Kolar Gold Mining Undertakings 
(Electricity) Department”, The Kolar Mines Power Station (KGF) Private Ltd. as 
“The Kolar Gold Mining Undertakings (Mines Power Station!”, the Kolar Gold 
Field Medical Establishment as “the Kolar Gold Mining Undertakings (Medical 
Establishment)” and John Taylor and Sons (India) Private Limited—Kolar Gold 
Field Central Administration as “The Kolar Gold Mining Undertakings (Central 
Administration)”. 

15. Ir the Reference thus at the time of the hearing the employer, nunirTv, the 
Mysore State in relation to the Kolar Gold Mining Undertakings was represented 
by the Managing Director, and the labour was represented by the Unions, viz. the 
Mysore Mine Worker.s’ Union, Champion Reef Mine Labour A.s.soclation, Nrndy- 
droog Mine Labour Association, K.G.F. Electricity Department Labour Association 
and K.G.F, Non-covenanted Officials Central Union. 

16. The di.spute in the Reference relates to the fixation of grades of wages for 
monthly and dail.v rated workmen together with retrospective effect and the method 
of adjustment in the new grades. In the past several attempts .seem to have been 
made In revising the wages of the monthly and dally rated workmen either unilate¬ 
rally or by agreement with labour or on intervention of tbe then Mysore State. 
For the first time in the year 1954 certain references were made by the Central 
Government for adjudication of an indu.strial dispute between the K.G.F. G.Td Min¬ 
ing Companies and their Workmen to the Central Government Indu.strial Trtb.nal 
at Dhanbad. The dispute related tc three .subjects, viz. (1) Revision of w-s.ges, (2) 
Termination Gratuity, and (3) Bonus for the year 1952. For our present purpose, 
we are concerned with the ouestion of revl.slcn of wages and what the Dhanbad 
Tribunal did in this connection in the said References. It appears that so far 
a.s the daily-rated workers were concerned, the Dhanbad Tribunal merely prescrib¬ 
ed the minimum wages of pay for unskilled surface workers at Re. 1 +0 Rs. 1-4-1) 
with an annual increment of 1 anna per day every year and Rs. 1-4-0 to Rs, 1-8-0 for 
unskilled underground workers with the same annual increment of 1 anna per clay 
every year. In doing so the Tribunal observed: 

■■.It was agreed before me that I might fix the minimum wages and the 

management would revise the wages of all categories of workers cn 
basis thereof and the workmen would try to negotiate with the 
management in seeing that the wages were fixed reasonably. In 
view of this, I do not give anv direction about the fixing of wages of 
other categories of workers; but I do hold that there should he a 
minimum increase of Re. 0-3-0 per day for all categories of workers.’ 
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For the monthly-rated staff the Tribunal did not order any revision of pay with 
the remarks: 

“Regarding the wages of monthly rated workers, the scales of pay for the 
monthly rated staff have been revised from 1st January, 1953. The 
last grade which is known as “E” grade has been revised to Rs. 60-5-90 
(from Rs. 35-4-55). Mr. Ramachar who represented the non-cove- 
nated staff conceded that this revised scale of ‘E’ grade was reason¬ 
able. He, however, urged that the higher grades should be revised. 
The revised grades known as ‘A’ to ‘D’ are: 


A. 

Rs. 

355-15 -475. 

B. 

Rs. 

220-12J-345. 

C. 

Rs. 

150-10 -210. 

D. 

Rs. 

100- 7i-145. 


No materials have been placed before me. to justify a revision of 
these wages which appear prima facie to be reasonable.’’ 

It is an undisputed fact that the said ABCD grades were not the revised grades 
as then existing but these were the revised grades demanded and obviously no 
revision was attempted on a mistaken belief that what was asked for was already 
being paid. In fact the then existing ABCD grades were:— 

Rs. 295-12-415. 

Rs. 200- 8-280. 

Rs. 140- 5-190. 

Rs. 95- 5-135 respectively. 

As regards the dearness allowance, the Tribunal held that no change was neces¬ 
sary in the dearness allowance then paid under an agreement dated 23rd October, 
1950, between the management and the Unions whereby dearness allowance was 
linked to the cost of living index for Kolar Gold Fields and it was provided that 
the monthly dearness allowance should be calculated at the rate of Re. 0-2-3 for 
every point in excess of 100 in the index figure and that these rates should come 
into effect from 1st September, 1950. Thus in the matter of revision of wages 
practically nothing was done except allowing the aforesaid flat increase of Re^ 0-3-0 
per day for all categories of workers and laying down respective minimum wages 
of pay for unskilled surface workers and unskilled underground workers with 
retrospective effect from 1st April, 1954. Against this award both the parties 
filed appeals before the Labour Appellate Tribunal of India and there a decision 
was made in terms of settlement on 15th September, 1955. The settlement provid¬ 
ed inter alia that the revision of grades of moathly and daily rated employees 
should be dealt with by one. or more Committees of representatives of the manage¬ 
ment and the employees to be constituted by the management before 30th Septem¬ 
ber, 1955 and the committee should endeavour to complete its task before the end 
of Ilecember, 1955. Both the parties have now tried to find fault with each other 
as to how this settlement bore no successful result and it is no use inquiring who 
is to blame, in the matter. The fact remains that the revision could not take 
place within the time and in the manner provided for in this settlement and the 
management accordingly effected the revision unilaterally with effect from 1st 
January, 1956. It is this revised wage schedule which is in force at present. 

16. The main question arising before us, therefore, is whether the existing 
wage schedule considered infra should be revised and to what extent if any in 
order to determine the .grades of wages for monthly and daily rated workmen. 
Before taking up this question, the. history, the working of the Gold Mines of the 
Kolar Gold Fields and the nature of the industry may briefly be referred to. 
The Gold Mines of the Kolar Gold Fields have been working continuously for 
more than 75 years and there are now three mines working on the Fields—the 
Mysore Mine, The Champion Reef Mine and the Nundydroog Mine—which adjoin 
each other. During the 75 years since organised gold mining on the Kolar CJoJd 
Fields started, many mining companies were, floated and eventually the number 
of operating mines was reduced to five. In 1931 the Balaghat Mine was taken 
over by the Nundydroog Company and in 1953 the Ooregum Mine was amal¬ 
gamated with Champion Reef Mine leaving only the aforesaid three mines. At 
the request of the Mysore Government new companies were formed and registered 
in India in 1950 the share capital of which was totally owned by the original 
British Companies. At the same time, the place of brsine--^ w"-'’ tr--i-A=.rro,l from 
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circumstancea stated above, the Mines were nationalised by the State of Mysore 
and on 29th November, 1956 the Management of Mines passed from the control 
of British private enterprise iiiio Lhe hands of ihe Government of Mysoie as a 
national venture. For this purpose the Mysorci Government took over all the 
assets and liabilltie.s of the mining companies in India for a net payment of 
Hs. 1,64,00,000 and thus under the Act of Nationalisation the Mysore Government 
acquired the Mysors^ Champion Reef, and Nundydroog Mines tcfccther with the 
Kow Mines Power Station and the Kolar Gold Field Hospital. These enterprises 
constitute the largest industrial unit in the Mysore State providing employment 
for nearJy, 20,000 per.sons. The gold mining industry had been a source of 
revenue to the Government of Mysore in the shape, of royalty and taxation and 
bcaidcs, the G ovcm.iiCiii, further income on account of sales of puwet, water 

and timber lo llio minee. Xdosl of the produclion has come from one gold-bearing 
q^uartz reef, known as the Champion Lode, which passes through all the mines. 
Closely parallel to and possibly connected with the Champion lode are a number 
of smaller eastern and western branches which have also yielded appreciable 
tonnages of payable ore. Each mine maintains its own Survey Department, the 
duties of the survey staff being many including the surveying of all underground 
and surface workings and the pre.paration of accurate plans and models in which 
are embodied data relating to the lodes exposed and all associated geological 
features. 

17. A pamphlet issued by the Kolar Gold Mining Undertakings on the occas- 
sicn of the Mines Day on 30th Nove.mher, 1957, provides the information under 
the heading ‘Working Costs’ at page 13 thus:— 

"The following figures show the cost of mining for the year 1956. It is of 
intere.st to note that of the total cost the wages of daily rated employee’s 
account for no less than Rs. 28’46 per ton or 43‘3 per cent. If the 
industry is to .survive, the degree of mechanisation of the mines must 
be increased to enable the workers to raise their output and so 
counteract the steady increase in the price of supplies and materials 
and the high cost of ultra deep mining. 

During this year a total of 651,169 tons of ore were milled with a resultant 
production of 191,372 fine ounces of gold. The cost of produclion per 
ton charged against the revenue account was Rs. 65 71 rnade up as 
follows: 

Rs. 


Mining . . , . . . , , . 32’83' 

Vs;ntil-ition .......... 2-61 

Air-Coiiditioning i ■ 60 

Ore transport ......... T '44 

Ore rreutment ......... 6 23 

Surface costs and Upkeep of building''. ..... 4'19' 

Managemenl, Adininiitralior. and other charges ... 6-3s 

Development , ' . . . . . , . . 10-46 

Total . . 65-71 P=r ton 


Table I 

Pivduaion and Value Figuees 


Year 

CD 


Produclion 

Tons Ounces Value 

(D (3) C4) 

Rs, 


TO 1 ■' 


S,o8,2I7 


1 , 71,281 


4 , 92 , 41.000 












( 2 ) 


4) 




C3) 


T 949 



4.49.174 

1 . 60,992 

4 , 92 , 64,000 

1950 



5 . 90,340 

1 , 89,828 

5 , 74 , 87,000 

1951 



6 . 70,530 

2 , 16,450 

6 , 43 , 30,000 

1952 



7 ,ii, 20 S 

2 , 43,629 

3 , 79 , 26,000 

^953 



6 , 10,993 

2 »Ilr-t 24 

4 , 83 , 30,000 

19<4 



6 , 29,466 

2 , 22,029 

5 . 23 , 78,000 

19 SS 



5 , 86,787 

1 , 94,544 

4 , 90 , 43,000 

1956 


■ 

6 , 51,769 

I. 91 ^ 37 ^ 

5 , 28 , 10,000 





Production 


Ore . 

- 

* 

. 

2,000 Tons per vvorking duy 


Gold 




600 Ounces per workirg duy. 


In the name pamphlet at page 22 we find that the average daily number uf 
employees is nearly 20,000 of whom 64 per cent work underground, and 36 per 
cent on surface. Over 75 per cent of the employees are occupying mining house.s 
and many more share this accommodation. The remainder live in villages on 
the outskirts of the mining area or in the townships of Robertsonpet and Ander- 
sonpet adjoining the Kolar Gold Field. 


18. The concerned workmen are the daily-rated underground and surface, and 
the monthly-rated belonging to the office establishment and works department 
(Underground and surface). As on 30th June 1957 the following was the. number 
of the monthly-rated and daily-rated workmen;— 

1 560 monthly-rati; i 

T'hc Champion Reef Mine . . . 

J 5022 daily-rated. 


Tltc Mysore Mine . 


The Nundydroog Mine . 


Eleetricity Depot. . 


532 monthly-rated ; 

i 

J 5916 daily-rated. 

T 395 raonthly-rutcd 
J 5058 daily-rated. 

173 monthly-rated ; 
J 443 daily-raiej. 


Power Station 


,1 


14 monthly-rated ; 
27 daily-rated. 


d'he parties have llled their respective statements showing the grades and wage 
rates of these monthly-rated and daily-rated workmen as they existed prior to 
the. award dated 31st December, 1964 of the Dhanbad Tribunal and the same as 
they stood according to the revision made in pursuance of the directions In tin- 
award of the Dhanbad Tribunal as well as in pursuance of the unilateral revision 
effected by the then management as above with effect from 1st January, 1956, after 
the decision in terms of settlement before the Labour Appellate Tribunal. Under 
the latter reivision A, B, C, D of daily-rated were converted into monthly rated 




with advantage to the workmen. The statements Exs. M-1 and M-2 show the 
existing grades and wage rates of both monthly and daily rated workmen 
together with their job descriptions. The wage payments are based upon a 
standard schedule for all occupations and the rates are uniform on all the mines, 
providing for a minimum wage for each occupation progressing to a maximurri 
by standard increments. The current minimum rates are Rs, ] '25 and Re. 1 per 
day for unskilied underground and surface workers respectively as proscribed in 

the award of the Dhanbad Tribunal. In addition to the basic daily wage, a dear¬ 

ness allowance directly linked to the cost of living Index at Re. 0-2-3 per point 
rise above 100 is paid and at present it amounts to about Rs. 42-50 per month. I 

was told that in the month of April, 1958, It came to Rs. 43-1-0 for daily-rated 

workers. In recent years, the earnings of daily paid workers which averaged 
Rs. 26-60 per month in 1939, rose to Ra. 68-10 In 1949 and in 1956 amoiuhed to 
Rs 107-10. The total wage bill including benefits and statutory payments amount¬ 
ed to Rs. 80,60,302 in 1939 for 25,222 employees and rose to Rs. 1,68,01,530 for 
20,559 employees in 1949. In the year 1956, the total wage bill for 
1711 monthly rated employees and 17899 daily-rated employees, l.e, 
ill all 1910 employees was Rs. 2,21,98,000 excluding other benefits tHdt 
Ex. M.21. The statement Ex. M-20 (as also Ex. 13) gives the wa^^ 
bill for the month of April, 1958 for 1842 monthly rated and 17229 daily-rated, 
i.e., in all 19071 employees amounting to Rs. 19,44,000. In addition to dearness 
allowance a number of benefits are allowable to workers which Include Provident 
Fund and Termination Gratuity, Annual privilege leave, sick pay, sick leave and 
accident pay, attendance bonus, production bonus for certain categories of labour 
and clothing allowance fer underground workmen —vide the statements Exs. 
Mil and M12 showing the total earnings of the underground and surface workers. 
Many essential welfare amenities are also provided free of charge, as for instance 
there is the K.G.F. Hospital extending free, medical and surgical service and the 
canteen where tea and snacks are sold at nominal rates. Out of those provided 
with hou-sing accommodation, daily-rated have to pay only a rent of 8 annas to 
Re. 1 and the monthly rated Rs. 3 to Rs. 7 per month. Under the Provident 
Fund Scheme both sides equally contribute at ej per cent of basic wages plus 
half of D.A. 

19, The main contention on behalf of the management in opposing any further 
revision in the existing wage rates has been that looking to the present position 
of the industry as well as its future prospects, it cannot bear any additional burden 
in the shape of rise in wages. It was pointed out from the statements Exs. M-5 
to M-10 that the total financial burden ca.st under the revision as per directions 
in the award of the Dhanbad Tribunal as well as under the voluntary revision 
effected by the management with effect from 1st January, 1956, was respectively 
Rs. 3-48 lakhs plu.s Ra. 45,000 i.e.. in all Rs. 3,93,000; Rs. 3-18 lakhs plus Rs- 58,000 
i.e. in all Rs. 3,76,000; and P’s. 4-13 lakhs plus Rs. 48,000 i.e. in all Rs, 4,61,000 per 
annum in the case of the three mines— viz. Nundydroog Mine, Champion Reef 
Mine, and Mysore Mine. There are on record the Balance Sheets of the past ten 
years with a consolidated statement thereof as per Ex. M-3 and the statement Ex, 
M-4 indicates the present position after nationalization. Whatever may have been 
the prosperity of the industry in the past, it has now to be borne in mind that 
the Mines are being worked for the last several years and the ore reserves have 
been steadily declining. The deeper the. Mines go, the cost of production increases. 
And the cost of production of gold cannot be passed on to the consumer inasmuch 
as the producers have no control on the price of gold. Unless therefore, produc¬ 
tion costs are kept within economic limits, within the price that gold can fetch 
in the market, the industry cannot be run economically. The future pf the, mines 
in respect of the output as well as porflt earning capacity of the Industry will 
very much depend upon the results of an active programme of exploration and 
development for which purpose con,siderable sums of money have to be spent. 
It has also been urged on behalf of the management that we do not know wliat 
considerations originally prevailed in fixing the wage structure when first intro¬ 
duced and though in the year 1934 there were, nearly 463 categories of employees, 
these were revised in the year 1942 and reduced to 243 categories With the further 
reduction in the year 1946 bringing down the categories to 100. If the existing 
categories were disturbed new anomalies might be created and it would be 
difficult to place the workers in the new proposed grades. 


20. On behalf of labour, I was addressed by two groups of Unions, one represent¬ 
ed by Shri Rao with Shri Govindan and Shri TJarasimhan and the other 
represented by Shri Ramachar with Shri Thimmayya. For brevity’s sake I shall 
hereafter refer to these two groups as Shri Rao’s Unions and Shri Ramschar's 
Unions. Shri Rao contended that since after the nationalisation of the industry 
the question of capacity is irrelevant and the payment of fair wages at least, if 
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not living wage should be the aim of the. State with its imllmited resources 
under the dlrectlv'e principles set out In the Constitution Part IV especially in 
Artidf' 'nj^is is pract’ •''"'ly a monopcly concern wi'^h an output of the largest 
percentage of the tolal gold produced in India. The income might depend on 
various factors over which the workers have no control, namely the quality of 
gold and the market price but if the figures in Ex. M-4 were seen, tha produc¬ 
tion is going up indicating more work on the part of the workers and If the 
income is less it may be due to the fall In the grade of ore. If they have not 
built sufficient reserves for further exploration and development as the greater 
part of the profits was diverted to England in the time of the old British Com¬ 
panies they are to blame and the reserves should come, if necessary, out of fresh 
capital and not out of profits so as to deny the payment of adequate wages to 
labour. Shri Rao laid greater Stress on the fact that under the settlement before 
the Labour Appellate Tribunal there was an agreement to revise and that 
revision has to take place irrespective of any question of capacity to pay. Ho 
.strenuously disfavoured so many .sub-divisions or different grades which give rise 
to favouritism and stagnation of the workers’ wages at a certain maximum; and 
while claiming revision of wages with point to point adjustment and promotions 
to higher gi ades as a matter of rule, he be.sldes the skill involved in the work 
referred to the arduous and hazardous nature thereof at great depths underground 
in the Mines. Shri Ramachar seemed not to have much quarrel with the existing 
grades but what he contended wa.s that the minimum as well as the maximum 
should be stepped up In all the wage rates and the increments instead of biennial 
should be annual with a span of 10 years. According to him the increments 
given by the Dhanbad Tribunal to the daily-rated work out at 17 per cent on 
the bases of the Minimum Wage fixed by It. He pointed out that under the 
existing wage structure, wages of the daily-rated workmen go up to the maximum 
of Rs. 3-1.8-0 and those above are treated as monthly rated, but the rule should 
be to treat even those getting Rs. 3-13-0 as monthly rated. He refered to Ihe 
existing service rule No. 0 and contended that this rule should not affect the 
continuity of service of the re-employed persons for the purposes of grade and 
scale to which they would be entitled. He desired that as against the existing 
grades and scales for the monthly-rated office establishment and works Depart¬ 
ment (underground and surface), the same should be as proposed in their state¬ 
ment Ex. U-5 and the dally and monthly rated in the Electricity Deptt. and Power 
Station should be given the same grades and scales as In the Mines, He also 
urged that the monthly-rated who did not benefit under the award of the Dhanbad 
Tribunal should at least be given 125 cent increase In the minimum and maxi¬ 
mum, 

21. In my opinion simply because the State Is the owner of the Kolar Gold 
Mining Undertakings, it does not necessarily mean that the wage rates of the 
concerned workmen should Indi.scrlmlnatcly be increased with no consideration 
to the financial position of the industry as such. Even if the State be the owner, 
the industry has to bo run on an economic line and it should not be a draf or burden 
on the State, Exchequer. The directive principles of State Policy in Chapter IV 
inclusive of Article 43 of the Constitution are meant for general guidance In 
the governance of the country and do not constitute any legal rights or obliga¬ 
tions to be enforced forthwith. It cannot be gainsaid that the mines have, been 
working for the last number of years and in order to run the same economically, 
there .should be enough money to flow back for further expansion and tapping 
new resources. The State is not expected to run the industry on any un-proflt- 
able line, though there should not be the profit motive as in the case of a private 
enterprise and ordinarily the income from the industry must provide for Its run¬ 
ning expenses including the. labour charges. We have also to bear in mind the 
factor relating to certain development schemes and the same as per revised 
recommendation.s under the 2nd Five Year Plan have, been referred to in a Note 
by the Managing Director, Kolar Gold Mining Undertakings thus: 

"A Five Year Plan for Rs, 303 lakhs wa.s prepared and submitted to the 
Planning Commission. After discussions at Delhi and after taking 
into consideration the acute shortage, of foreign exchange, the Plan 
has been revised so as to include only such schemes which are 
expected to yield either additional income or continue the longevity 
of the Mines. The revised plan outlay was of the order of Rs. 218’01 
lakhs. The foreign exchange required was also reduced from Rs, 04 
lakhs to Rs. 28 lakhs. The State Government also addrcs.sed the 
Planning Commission for their concurrence to include the revised 
schemes in the State Plan within the ceiling limits for the State. 
However, owing to the. difficult position, only six of the schemes 
were finally approved by the Planning Commission, Involving an 
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expenditure of Rs, 94 "50 lakhs during the Plan period. The foreign 
exchange required will be Rjs. 23'50 lakhs for the above six schemes.” 

Thus if these schemes under the 2nd Five Year Plan are to be successfully 
carried out, there mu.st bei some margin of money left with the State out of the 
earfiings of the industry, especially when the State has already lost a large income 
in the shape of royaity which the old Private Companies paid prior to nationaliza¬ 
tion. Along with the fact that the mines have already been worked for a long 
time and the present situation facing the Mysore Mine is rather serious, it is to 
be remembered that the deeper the mines go. there is less economic return in 
consequence of higher cost of production. Besides, I was told that this is not an 
Industry in which th increase m the cost of production of gold can be pas.sed on 
to the consumer by corresponding rise in the price of gold. Really speaking the 
producers have no control on the gold price which very much depends on market 
fluctuations and unless production costs are kept within economic limits and 
within the price that gold can fetch in the market, the industry cannot be carried 
on profitably and economically. We have, therefore to be cautious before casting 
heaw fln 2 mcial burden on the industry by means of revision in the existing wage 
structure. 

22. Notwithstanding all that has been said above, there cannot be two opinions 
that some revision within proper bounds is called for as overdue. Since before' 
the time when the aforesaid references were made to the Dhanbad Tribunal the 
labour has been clamouring for revision in the wages and some how or other no 
such revision took place either under the award of the Dhanbad Tribunal or in 
pursuance of the settlement before the Labour Appellate Tribunal. It was really 
good of the then management that they voluntarily introduced a revised wage 
schedule with effect from 1st January, 1966^ as it exists at present. But after 
all it was a one-sided business carried out unilatorallv and not after taking labour 
into confidence or under an agreement with the Unions. I do concede, as it was 
tried to suggest on behalf of the employers by citing certain authorities, that t1;e 
fixation of wages is a long term plan and the revision introduced by the manage¬ 
ment so early as 1st January, 1956, should not be. lightly interfered with except 
for cogent reasons. If this revision had really taken place under an agreement 
with the Unions or on the line of the settlement arrived at before the Labour 
Appellate Tribunal, then certainly except for any material change in circums¬ 
tances, the workers would not have been Justified in demanding any further 
revision in so short a time. But in the case before us the wage revision for 
which the labour has been agitating for the last several years has not taken 
place in the manner satisfactory to them and In my opinion there is no propriety 
fn saying that the present demand of the workers for revision should altogether 
be rejected. In the aforesaid pamphlet relating to the Kolar Gold Mining Under¬ 
takings, it has been mentioned that “an industry as complex and dangerous as 
that of deep mining calls for the closest confidence and co-operation beiween 
workers and staff.” In such a case It Is all the more necessary that the. labour 
force remains contented by being provided with suitable wage structure. Fortun¬ 
ately, during the course of the nearing the. management realised that something 
should be done in the matter of revision and the labour too in order to accom¬ 
modate the management reduced their claim to an appreciable extent with the 
result that much of the difference between the parties regarding grades and wage, 
rates has been bridged and they have come nearer in solving the problem and 
thus facilitating my task. 

23. As said above the statements Exs, M-1 and M-2 filed by the employers 
indicate the existing grades and wage, rates of both monthly and daily rated 
workmen together with their job descriptions. Originally Shri Rao’s Unions 
demanded revision as per Ex.si U-1, U-2 and U-4 for monthly and dally rated 
workmen in the mines and Electricity Deptt, but later on, the earlier demands 
were modified as per statements Exs. U-7 and U-8 and Shri Ramachar’.s Unions 
submitted a similar statement U-9 for monthly rated employees. Shri Rao'r" 
Unions still further modified their demand.s by the statements last flled^—iifz. 
Ex. U-10 with three appendices and Ex, U-11. At first the management filed the 
statement Ex. M-14 for revising grades in case revision is to take place and on 
further negotiations with the Unions the. management filed another statement 
Ex. M-16 (with 4 sheets) for the purpose. Thus the statements Exs. M-14 and 
M-IG on the side of the management and the statements Exs. U-9, U-10 and U-11 
on the side of the workers are the latest statements which should guide us in 
our ultimate decision. It may be noted here that under the statement Ex. U-U 
there was a demand for converting certain daily rated workmen into monthly- 
rated workman but this contention has since been given up and these workers 
are to continue to remain as daily-rated and are to be covered under the new 
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grades proposed for them. Thus no daily rated workers are to be converted into 
monthly-rated, though the existing position under which those getting above 
fls. 3-13 to be treated as monthly rated is to continue. In support of their demands 
the workers have filed the statement Ex. U-12 showing the wage rates prevailing 
in the Hindustan Aircraft Limited, Bangalore, which according to the management 
is a Central Government Concern where the categories employed are of a highly 
specialised character. The management have urged that though there is no 
exactly comparable concern, the wage rates under the colliery award as well as 
those prevailing in copper mining in Bihar (Ex. M-15) may be referred to with 
advantage. The management have also pointed out that the overall increase in 
the wage bill of the monthly-rated and daily-rated will be Rs. 3.59 lakhs per 
annum as per the management’s proposals and if the proposals of the Mysore Mine 
Workers’ TJnion were accepted, it will go upto Rs. 18 ■ 19 lakhs per annum as shown 
in Ex. M-18A. The management have also filed the statement Ex. M-19 showing 
Rs. 3.2 lakhs per year as cost of 12J per cent increase in basic wages to all monthly 
rated employees who did not benefit under the award of the Dhanbad Tribunal. 

24. Taking up first the question of the daily-rated workmen, the management 
have suggested the following classification in Ex. M-16.; 

Underground .—Unskilled I, Unskilled II, Semi-skilled I, Semi-skilled II, Skilled I, 
Skilled II, Highly-skilled I, Highly-skilled II. 

Surface .—Unskilled I, Unskilled II, Semi-skilled I, Semi-skilled II, Skilled I, 
Skilled II, Highly-skilled I, Highly-skilled II, Highly-skilled III. 

So far as the surface daily-rated workmen are concerned, the Unions are in general 
agreement with the revised classification as proposed by the management-yide 
appendex I to the statement Ex. U-10. As for the underground daily-rated workmen, 
it has been urged on behalf of the workers that in-stead of the 8 grades as proposed 
by the management there should be one additional grade so that in unskilled there 
will be three grades-uiz. unskilled I, unskilled II, and unskilled HI. In unskilled 
1 the same categories as shown by the management should be placed except the 
existing category V-15 which should be assigned the grade unskilled II and those 
placed by the management in the grade unskilled II should go under the grade 
unskilled HI. Thus practically the difference lies only in regard to the workmen 
covered under the existing grade V-15-yfe. serial numbers 4, 5, 6, 8, 9, 10, 11 & 12 
amongst the daily rated in the statement Ex. M-1 giving the occupational nomencla¬ 
tures and job descriptions. I was told that the category at serial number seven is 
not now existing and all the remaining categories under the grade V. 15 should be 
assigned the grade unskilled II, inasmuch as the nature of their work stands no 
comparison with the work of an ordinary labourer. It was pointed cut that they 
numbering in all 4,000 have to do the most arduous work underground and they 
constitute an altogether different category by itself amongst the unskilled. On 
behalf of the management it was argued that these workers should remain in 
unskilled I as these are the workers who got the benefit of the award of the Dhanbad 
Tribunal and who have now already reached their maximum. In my opinion there 
is much force in the case advanced on behalf of these workers and they do require 
a special treatment by being assigned a separate grade looking to the nature of 
their work. 

25. I thus direct that so far as the surface daily-rated workers are concerned, 
the grades shall be the same as proposed by the management in Ex. M-16 but for 
these underground the grades shall be unskilled I, unskilled II, Unskilled III, semi¬ 
skilled I, semi-skilled II, skilled I, skilled II, highly-skilled I, highly-skilled II. The 
respective categories to be placed under these grades shall be as per Ex. M-16 
(with 3 sheets excepting that those placed in unskilled H in the statement Ex. M-16 
shall go under the additional unskilled HI and all the categories at serial numbers 
4, 5, 6, 8, 9, 10, 11 and 12 under the old grade V-15 in Ex. M-1 shall be placed under 
the unskilled II. 

26. In so far as the wages of these daily-rated workmen are concerned, the 
management have proposed the same in Ex. M-16 (sheet No. 4) and the workmen 
have suggested the scales as per appendix III to their statement Ex. U-10. On the 
point of the increment it is agreed between the parties that the same should be 
annual as per the rates shown in the employers’ statement Ex. M-16 (sheet No. 4)- 
viz. un.skilled-5 nP.; semi-skilled—lOnP.; skilled—15nP.; highly-skilled 20nP. The 
scales suggested by the management are comparatively quite fair and proper and 
some of these are accepted even by the Unions—as for instance those for semi-skilled 
I and surface unskilled I and Semiskilled II. The only provision required to be 
made is in the case of the three categories of unskilled underground workers under 
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the new grades I, II and III as now fixed. The management in Ex. M-16 (sheet 
No. 4) have suggested for underground unskilled I-l 25/5/1 50 and unskilled H-l. 
85/5/1.60. The workmen in the said statement Ex. U-10 appendix III have suggested 
for unskilled I—1.25—i 50, for unskilled II—1.30— I ■ 55 and for unskilled HI—1. 
35 —1 ',60. I think this is a helpful suggestion and I direct that the wage scales for the 
underground and surface daily-rated workmen shall be the same as proposed by 
the management in Ex. M-16 (sheet No. 4), except for the unskilled I, II and III 
underground in whose case the scales respectively will be 1.25/5/1.50; 1.30/5/1. 
55; 1-35/5/1'60. The female workers shall not be treated differently and they shall 
be given the same scale as male workers for doing the same work. 

27. Thus the existing 26 grades of daily-rated employees have been reduced 
and reclassified as above and this regrouping has naturally brought about a small 
reduction here and there either in the existing minimum or maximum. Assuring 
that the existing wages of any workman would not be reduced in any even while 
he is being put into the new grade, the management have explained the slight 
reductions which would inevitably take place in certain cases. 

(i) They say in regard to the surface daily-rated workers: — 

“In the majority of cases .. 1 nP. is rounded off to the nearest multiple 

of 5 nP. Thus 31 nP. is rounded off to 30 nP. or 56 nP. to 55 nP. or 
69 nP. to 70 nP. The reduction of 1 nP. in the maximum in existing 
grade numbers Y. 1, Y. 6, Y. 7, Y. 8, Y. 9, X. 4, X. 5, and X. 7 which 
have been reclassified under unskilled II is therefore inevitable. It will 
be seen that the minimum is raised by 5 nP. Regarding V: 6, V • 14, 
U. 1, U. 2, U. 3. U. 4, U. 5, U. 6, U. 7. U. 8. U. 9, and U. 18 which are 
reclassified under semi-skilled I, the revised wage scale proposed by 
the management is Rs. 1.15 to 1.55 .... Hence there will be no reduc¬ 
tion in maximum in the wage scales of the workmen coming under 
those categories. Regarding T.l, TH and Signal-men H grade, the 
reduction in the maximum will be only 1 nP. from Rs. 1.56 to 1.55 
which is inevitable. As regards the reduction in the minimum from 
Rs. 1.25 to 1.15, this is inevitable because these grades are included 
along with the others under semi-skilled I. The number of people in 
existing grade Rs. 1.25 to 1.56 is only 127 whereas the total number 
brought into semi-skilled I is 627. Thus the number of workmen whose 
minimum would be reduced by 10 nP. would be roughly about a fifth 
of the total number in that grade, and this reduction will apply only 
to people who will come into that grade in future and it will not affect 
the men who are already in the grade; they will not get less than what 
they are getting. Regarding grades S. 1, S. 2 and S. 12, the existing 
grade is Rs. 1.31 to 1 69 and the proposed scale is R's. 1.30 to 1.70. 
The maximum is raised by 1 nP. though the minimum is reduced by 
1 nP. and the existing workmen in the grade will not be adversely 
affected. Regarding Grades Q. 1, Q 3, Q’4 and Q 15 which are put 
into skilled I, the proposed .scale for them is Rs. 1 40 to 2.00. The 
total number of pgople in skilled I is 558 whereas the number of 
people in Q.l, Q.3. Q.4 and Q.15 is only 103. It is only in the case 
of 103 workmen that the minimum would be reduced by 4 nP. and 
such reduction will not affect the workmen who are already in these 
grades. Regarding grades N.l and M.l who are reclassified into 
skilled H, the proposed wage scale is Rs. 1:60 to Rs. 2:20. The total 
number cf employees in skilled H is 329 and the number in NI and 
M. 1 together is only 63. The existing workmen in NI and M. 1 will 
not be adversely affected as their present wages will not be reduced 
when they are put into the revised scales. Regarding grades J. 2 and 
J.3 w'ho are reclassified into highly-skilled I, the number of men in the 
two grades is only 15, whereas the total workmen in the hig’.ily-skilled 
I is 242. The proposed scale for highly skilled I is Rs. 1 95 to 2.75. 
The minimum is raised by 8 nP. over the highest minimum in that 
classification and the maximum is 19 nP. less than the highest in that 
classification. Only 15 workmen are affected in this grade as against 
227 who will be benefited. The existing workmen in these grades will 
not be adversely affected as their present wages will not be reduced 
when they are put into the revised scales. Regarding grades E.l. E.2 
and E. 3 which are reclassified as highly-skilled HI. the scale proposed 
is Rs. 2.80 to Rs. 3.80, while the present scale is Rs. 2.44 t® R’s. 3.81. 
The minimum is considerably raised by 36 nP. though there is a 
reduction of only 1 nP. in maximum as it had to be rounded to the 
nearest multiple of 5 nP,” 
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(ii) As fcr the underground workmen they say; 

“Regarding underground workmen, grades T.16, T.18 and T.19 are reclassi¬ 
fied into unskilled II for which proposed scales are Rs. 1,35 to Rs. 1.60 
as against the existing highest Rs. 1.25 to Rs. 1.63. The iiuniirium. 
is increased by 10 nP. while the maximum is reduced by 9 nP. but 
the number of people in scale Rs. 1.25 to 1.69 in grades T.16, T.18 
and T.19 is only 84 whereas the total number of workmen reclassified 
as unskilled II is 1038. Thus though the maximum of 84 workmen 
would be reduced by 9 nP. the maximum of all the other 954 workmen 
will be raised by 4 nP. grades E.4 and E.5 are reclassified into highly- 
skilled II with proposed wage scale Rs. 2.80 to 3.80 as against the 
existing Rs. 2.44 to 3.81. The minimum is considerably raised by 36 
nP. though the maximum is reduced by 1 nP. to round off to the- 

nearest multiple of 5 nP. The proposed scales by the Management 

are in substance beneficial to the workmen and no existing workman 
will be prejudicially affected as his existing wage rates will net be 
changed adversely to him. It is therefore submitted that the classi¬ 
fications and wage scales submitted by the Management in their state¬ 
ment marked M. 16 may be accepted. The scales proposed on behalf 
of the workmen would upset the entire scheme and wage structure and 
create wide discrepancies and anomalies.” 

I think the grades and scales directed by me as above together with these explana¬ 
tory notes on behalf of the management should satisfy the workmen in so far as 
the daily-rated—underground and surface are concerned. 

28. Coming next to the question of the monthly-rated employees they are divided 
between Office Establishment (clerks etc.) and Works Establishment (Foreman etc.) 
for whom according to the management different rates of pay are applicable. The- 
Works Establishment is further divided between underground and surface workers. 
The management in Ex. M-14 (sheet No. 1) have proposed the groupings and 
monthly-rated of pay as follows: 

OFFICE WORKS 


ESTABLISHMENT 

Old 

Category Scale 


UNDERGROUND SURFACE 

Old Old 

Category Scale Category Scale 


A. Departmental Assistants 

A, BX 

295 - 12 - 

415 

A 2 , BX 2 

320 - 13 - 

450 

IA 3 , BX 3 
/ 

295 - 12 - 

415 

B. Head Clerks, Foremen, 
1 st grade etc. 

B 

200 - 8 - 

280 

B 2 

200-10 

300 


180 - 9 - 

270 

C. Clerks, ist grade. Fore¬ 
men, 2 nd grade etc. 

C 

140 - 5 - 

190 

C 2 

125 - 6 - 

185 

^3 

115 - 5 - 

165 

D. Clerks 2 nd grade. Asst. 
Foremen 

D 

95-5-12(5 

\ DX 2 
y D 2 

J EX 2 

S 5 - 5-125 

IDX 3 

V- D 3 
JEX 3 

80-5-130 

E. Clerks, 3 rd grade etc. . 

E 

60 - 5-90 





F. Disc checkers. Head 
peons. 

F 

40 - 4-60 



F 

40 - 4-60 

G. Peons 

Midwives 

G 

25 - 1-35 




35-2-55 


29. Thus the grades proposed by the management for the monthly-rated are A 
to G excepting Midwives for whom a separate scale of 35-2-55 is suggested but no 
grade. All the Unions accept the grades A to F but as for the grade G in respect 
of peens numbering about 28, they according to the Unions should be placed under 
the grade F. As regards the Midwives, in all 16, for whom the managemeht have 
suggested no grade and have proposed the scale of Ks. 35-2-55 which according to 
the Unions is the existing one^ they suggest that Midwives should go under the 




THE GAZETTE OF INDIA : OCl OB±.R 4, 1958/AS VINA 12, 1880 [Fart 11 


grade F. Shri E’ao further pointed out that in order to reduce the existing number 
of scales and grades and for the purpose of regrouping, the management in certain 
cases have reduced the existing scales of the monthly rated and besides, it will have 
to be seen as to who out of the old categories should go in the proposed grades A 
to F. He further pointed out that there are about 45 monthly-rated employees in 
the Engineering Department (Sanitation) whom the management have now divided 
in 6 grades which instead should be 4 viz. A 355-15-475, B 150-10-210, C 100-71-145, 
D 60-5-90. Shri Ramachar and Shri Thimmayya accepted the grades A to F for the 
monthly-rated as proposed by the management and they added that the old grade 
iBX should go under the new proposed grade A which in fact has already been done 
by the management as can be seen in the statement Ex. M-14(l). 

30. As regards the scales, the existing grades and scales are as follows; — 


Office Establishment W'orks Department (Under Works Department (Surfice) 

ground) 


A. 

395—12—415 

A2. 

320-13-450 

A3. 

295—12—415 

BX 

2S8— 8—328 

B2. 

200-10—300 

B3. 

180— 9—270 

B. 

200— 8—280 

BX2 

310—10—360 

BX3 

279— 9—324 

C. 

140— 5—190 

C2. 

125— 6—185 

C3. 

115— 5—165 

D. 

95 — 5—135 

D2 

85— 5—125 

D3. 

75 — 5 — 1 15 


E. 6 o— 5 — 9° 

F. 40 — 4 —60 

■G. 25 — I —35 


As against these, the scales demanded by Shri Ramachar’s Unions are as per 
Ex. M-9 i.e. 


A. 

355 — 15—475 

A 2 . 

320 - 20—^460 

A 3 . 

300 - 124 - 425 

BX. 

355 — 15—475 

B 2 . 

210 — 15—315 

B 3 . 

190 - 10—290 

E. 

220 — 124—345 

BX 2 . 

320 - 20 - 460 

BX 3 . 

300 —I 2 J —435 

C. 

150 — 10—210 

C 2 . 

130 - 10 - 200 

C 3 . 

125 — 7 j —185 

D. 

100 — 74—145 

D 2 . 

85 — 5—125 

D 3 . 

80 — 5—120 

E. 

60 — 5—100 





F. 

40 — 4 — 60 





G. 

40 — 4 — 60 






As against the existing grades and scales, the scales together with classifications 
proposed for the new grades A to F by Shri Rao’s Unions are as per Ex. U-11— I'iz. 
A—355-15-475; B—220-121-345; C—150-10-210; D—100-71-145; E—60-5-90; F—40-4-60. 
In criticising the proposed reclassification in Ex. U-11 it was urged on behalf of the 
management that the same is objectionable as practically every lower grade cate¬ 
gory is placed in the next higher grade. 


31. To me the proposals made by the management in Ex. M-14(l) regarding the 
grades seem to be more or less reasonable and it is not necessary to abolish the 
grade G for peons who cannot be placed on par with Head Peons under the higher 
grade F. What is really required to be done is that while retaining the grade G 
for peons, a suitable scale should be prescribed and I think instead of the proposed 
.scale Rs. 25-1-35 for peons it should be Rs. 30-2-50. As regards the Midwives, they 
should be provided with a grade and should be placed under the grade F with a 
scale of Rs. 40-4-60. Then in the proposed grade D for the Office Establishment, 
the scale shown in Ex. M-14 (1) is Rs. 95-5-125. Apart from any other considera¬ 
tions, it seems that there is some mistake here and as I understand from the state¬ 
ment earlier filed by the management as well as from the statements of the Unions 
that the scale for the existing D grade is 95-5-135. In no case thus the maximum 
should be reduced to Rp 125 from Rs 135 
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32. In showing the grades and scales as existed at the time of the appointment 
of the Dhanbad Tribunal, the management have filed the following statement: — 


Monthly-rated—Office Establishment 


Works Deptt.—Underground 


A. 

Rs. 

295 — 12—415 

A 2 . 

Rs. 

320 - 13 - 450 

B 2 . 

Rs. 

288 — 8—328 

B 2 . 

Rs. 

200 - 10—300 

B. 

Rs. 

200 — 8—280 

BX 2 

Rs. 

310 — 10—360 

C. 

Rs. 

140 — 5—190 

C 2 . 

Rs. 

125 — 6 — 185 

D. 

Rs. 

95— 5—135 

D 2 . 

Rs. 

8 s— 5—125 

E. 

Rs. 

60 — 5 — 90 




F. 

Rs. 

35— 4— 55 




G. 

Rs. 

20 — I — 30 





Works Department—Surface. 


A 3 . Rs. 295 — 12—415 
83 . Rs. 180 — 9—270 
BX;; Rs. 279 — o —324 
C 3 .' Rs. 115 — 5—165 
D 3 . Rs. 75— 5— 115 


The same grades and scales for the monthly-rated continued after the revision 
under the award of the Dhanbad Tribunal and under the revision effected with 
effect from 1-1-1956 practically there has been no change except that the scales of 
grades F & G were respectively raised from 35-4-55 and 20-1-30 to Rs. 40-4-60 and 
Rs. 25-1-35. The Dhanbad Tribunal has observed in its award that the grade E was 
revised to Rs. 60-5-90 (from Rs. 35-4-55) and Mr. R'amachar considered the same 
to be reascnable —vide paragraph 15— supra. What I find is that was the grade F 
which was changed from Rs. 35-4-55 to Rs. 40-4-60. Thus no doubt in the proposed 
regrpupings in Ex. M-14(l) some of the categories in the lower grade go in the 
higlier grade but practically the scales have remained the same except with respect 
to the grades F. & G. To accept in toto the proposals made in the statement Ex. 
M-14(l) regarding the scales would in effect mean that there is no revision in the 
scales cf the monthly-rated for which the workers have been agitating since the 
time of the appointment of the Dhanbad Tribunal. Even if therefore we do not 
cast very heavy burden on the industry by introducing the scales as demanded by 
the Unions, there should be some rise in the minimum and maximum at least by 
enhancing the same to the extent of one increment. 

33. I thus direct that the grades and scales fer the monthly-rated employees—office 
establishment and works establishment (underground and surface)-shall be as pro¬ 
posed by the management in Ex. M-14(l) except with these modifications (1) that 
the Mid wives shall be placed under the grade F with the^ scale of Rs. 40-4-60 and 
the grade G for peons shall carry the scale of Rs. 30-2-50; (2) that in the scale 
shown in Ex. M-14(l) against the grade D— viz. 95-5-125, 125 shall be read as 135; 
(3) that in all the grades shown in Ex. M-14(l) excepting F & G there shall be a 
rise by one increment in the minimum and the maximum so that the same shall 
stand as under: 


Office Establishment 

A. Rs. 307 — 12—427 

B. Rs. 208 — 8—-288 

C. Rs. 145 — 5 —195 

D. Rs. 100 — 5—130 

E. Rs. 65 — 5— 95 

VEorks Department {Vndereround) 

A. Rs. 333--13—463 

B. Rs. 210 — 10—310 

r T''T f Tr>i 
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Works Department (^Surface) 

A. Rs. 307 — 12 — 42 ^ 

B. Rs. 189 — 9—^279 

C. Rs. 120 — 5—170 

D. Rs. 85 — 5—125 

34. The management have made certain proposals in Ex. M-14(l) as to who 
should go under the new proposed grades and I think for the purposes of classifying 
the monthly rated employees in the newly proposed grades in Ex. M-14(l) the 
management shall further consult the Unions so as to obtain a maximum agreement 
on the point. As regards the Electricity Department and the Power Station, it is 
agreed that there should be the same grades and scales for similar categories as in 
Mines and for the remaining categories who do not fit in, the parties have further 
agreed that they will negotiate and come to a settlement regarding the daily-rated 
and monthly-rated both underground and surface. 

35. The questions then remaining for consideration are regarding the retrospec¬ 
tive effect and the method of adjustment in the new grades. Shri Rao's Unions 
■contended that the retrospective effect should be given from 16-9-1954 as agreed 
before the Labour Appellate Tribunal and in no case later than 1-1-56 the date on 
which the then management unilaterally revised the wages. On behalf of Shri 
!Ramachar’s Unions it was urged that they agitated for increments in January, 1952 
and so the retrospective effect for the monthly-rated should be given from that time 
or atleast from the date of the award of the Dhanbad Tribunal. The management 
on the other hand pointed out that the wage scales as now fixed for the monthly¬ 
rated and daily-rated employees should be effective from the date of the award, 
as otherwise a heavy initial burden would be cast which the Undertakings cannot 
bear, particularly when the State has taken over the Undertakings only from 29th 
November, 1956. In the matter of retrospective effect, one important factor not 
to be lost sight of is that this is not a case where nothing has been done in the past 
in the matter of the revision of the workers’ wages. Prior to the award of the Dhan¬ 
bad Tribunal the then management had made revisions in different years and after 
the report of the Pay Commission appointed by the then Mysore Government which 
recommended a flat increase of Rs. 5 Dearness Allowance was raised under the 
agreement above referred to and the object was indirctly achieved. Then there 
was a revision as per directions in the award of the Dhanbad Tribunal and further 
revision with effect from 1-1-1956 as unilaterally done by the then management. It 
would therefore be improper to allow any such retrospective effect as asked for 
■on behalf of the workers and I think it would be in the fitness of things if the 
retrospective effect is given from the date on which the current financial year of 
the undertakings commences— viz. 1-4-1958. 

36. In the matter of adjustment there cannot be any point to point adjustment 
and it shall be on the line laid c|own in paragraph 23 of the decision in the case 
•of Caltex (India) Ltd. 1952 II L.L.J. I 83 at 188 and in adjusting the workers in the 
new grades no one shall be adversely affected in his existing wages. The past 
differences which may become payable on ajustment in the new scales shall be paid 
within two months of the award becoming enforceable. The promotion to the 
liigher grade shall be given from amongst the existing suitable workmen in prefer¬ 
ence to any outsiders. 

37. Lastly I may refer to the point raised by Shri Ramachar regarding the service 
rule No. 6 . This is one of the rules pertaining to the schedule of daily-wage rates 
which is in force since before the nationalisation and it provides that “an employee 
whose service with the company has been voluntarily or otherwise terminated 
shall if re-engaged be regarded as a new employee for the purpose of this schedule”. 
Apparently when the termination of the services of an employee takes place, there 
is a break and on re-employment he cannot fall back «upon the past services as if the 
same were continuous and never terminated. In any case no such point directly 
arises under the terms of the present Reference and I am thus unable to give any 
direction in respect of the same. 

38. The copies of the statements Ex. M-14 (with sheet No. 1) and M-16 (with four 
sheets) are appended hereto respectively as Appendix I and Appendix II for ready 
reference. I am really grateful for the kind assistance given and willing co-opera¬ 
tion extended by the representatives of the Unions as well as the management. 

Dated: 15th September, 1958. (Sd.) P. D. Vyas, 
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API'ENDIX I 

Copy of the Statement Ex. M -14 (Sheet one) 

GOVERNMENT OF MYSORE 
The Kolak Gold Mining Undertakings 
Monthly Rated Empluyces 

1. Monthly rated employees are first divided between office Establishment (Clerks, etc.) and 
Works Establishment (Foremen, etc.) for whom diflerent rates of pay are applies blc. 

2. The Works Establishment is further divided between underground and surface workers as 
for daily rated employees. 


3 . The proposed groupings and muthly rates of piy are as follows :— 


OFFICE 

WORKS 

Establishment Under round Surface 

Old Old Old 

category Scale catcoory Scale caicgory Scale 

AlDepartmental Assistants 

A, BX. 

295—12— A2, BX2 

320—13— 

A3. BX 3 , 

293—12— 



4 r 5 . 

4 SO. 


415. 

B Head Clerks. Foremen, 

B 

200—8— B2 

200—-lO— 

B3 

180—9— 

1st grade etc. 


280. 

300. 


270. 

C Clerks, Ist grade, Fore- 

C 

140—5— C2 

125—fi— 

C 3 

[ 

1 

men, 2nd grade etc. 


190. 

185. 


16^, 

D Clerks 2nd grade. Asst. 

D 

95—5— 1 r 9 X 2 


IDX3 


Foremen. 


125. )-D2 

85 — 5 — 

}-D 3 

80—5— 



JEX2 

125. 

J EX 3 

liO. 

E Clerks, 3ra grade, etc, . 

E 

60—5—90 




F Disc, checkers, Hena 

F 

40—'4—60 


F 

0 

AO 

1 

1 

c 

Peons. 






G Peons . , 

G 

25—1—35 




Midwives , 





35 — 2 — 






55 . 


SJ/- 

AlMhifiiiig Director i 

TheKolar Gold Alining Undertakittgs. 
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Copy of Ex. M-i 6 with 4 sheets 
GOVERNMENT OF MYSORE 
The Kol.i.r Gold Mining Undertakings. 
7?e:fision of Categories of Daily Dated Employees 


UNDERGROUND SURFACE 



Serial Nc. No. of 

Existing rate Average 

Grade 

Serial No. No. of 

Existing 

rate Average 


■ employees 

of pay Alaximum 


employees 

of pay 

Maximum 





Rs. 

Rs. 



Rs. 

Rs, 

nskiEed 

"Women'.i. 





AB 

I 59 * 

O' 75 — O'S? 

0'S7 

nsEillcd 1 

■ W I, 2, 3 1—3 

V 15—18, 4— U, 18, 

21, 22. 19- 

iSi 

4^95 

1*25 - 1-50 

1.25 - 1.50 

1*50 

Zi-4 . 

3—6 

1972 

1-00 - I 25 

1-25 

Unskilled 11 

. U 10, II, 13— 20, 21 

17. 23—27 

T 16, iS, 19. 2!5—30 

Machinery 

Attendant 3rd. 22 

840 

84 

114 

1-25—1-56 

I-25—1-69 

1-57 

Y I, <) —9 

X 4, 5 ., 7 
Aiachinery 
Attendant 3rd. 

7,12—15 138 

19, 30 , 22 56 

8 , 9 10 

100—1-31 

I 00 - 1-31 

^ 1-31 

emi-skillcvi I 

, T 15, 21 34, 31 

S 6, 7 , 10 ■ 30, 37, 40, 

Macfainery 

Attendant and 39 

i;S4 

206 

10 

1-25— 1-69 

1-31— 1-75 

1-70 

Xn 

V6, 14 . 

Ui — 9,18 

Ti, II, 13 
Machinery 
Attendant 2nd. 

17 3 

29, 37 81 

3 ‘>— 49 , 30 257 
50,60,02 127 

25—28,51 159 

ICO— 1-31 

1 -.12—I 37 
119- 1-44 
0.5— 

l'4S 
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Semi-^iJed 11 . 

Rii—13, 

Q 14 

S 5 R 9) IOA4 

53 — 55 , 64 
35 

43 — 52 , 

56 

104 

82 

1491 

1.37—1.87 

I- 3 I— 1-75 

i-37-i-^7 

T4—10,20 

1-86 Si, 2j 1; 

53 — 59 , 

63, 64, 
65 , 69 

257 

75 

1-25—I■56 

1-31—^1-69 

i-6o 

Skilled ) 

0 -J—13 

Pi 

0 i 

57 —63 

65 

67 

976 

9 

8 

1*44—00 

X-50—2-12 

1-56—2-19 

S II 

2 00 R I—8 

Q I. 3 - 4 , IS 

Machinery 
Attendant 1 st, 

68 

70—72, 

74—77,78, 

80-81,84 
66,67, S3 

3 

392 

103 

60 

1-31—^1-69 

l' 37 —i 87 

1*44—2 00 

1*90 


Skilled 11 

. M 2 — 5,7 

« 6S '~ J 2 

438 

I’69— 2-37 

2 - 3 -' R 15, 
sO 1 
M I. 

Q 2 , 73 , 79 , 82; 

• 6 N I. 

92,92 

, 46 

22 

198 

57 

6 

1 - 37 —1-87 

1-44 -2-00 

1-56—2-19 

I’62—2’31 
1-69— 2'37 

2-17 

Highly skilled I 

K 1—3 

73—75 

298 

I 'Si—^2-87 

2-87 L I—5 

• 94 98 

227 

!■ 75 — 2-75 











2-75 


H I 

76 

3 

1 - 94 — 3-00 

J 2, 3 

102 

15 

1-87— 2-94 


Highly skilled II 

E 4, 5 

77,78 

123 

2-44—3-81 

3-8i L 6 

99 

45 

1.75-2.75 







G I 

. 103 

16 

2-00—3- 12 

3-10 







104, 105 

84 

2-12 3-31 


Highly skilled III 


• • 



E 1-3 

. 106—8 

74 

2 - 44 — 3 -Si 

3-Sl 


Ocr^oum, jotk A^l 1958 . 

Sd^' ” 

Muftiiging Director, 

Tlt 4 Kolar Gold , Altf^ Undcrukifigs . 
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REVISION OX' CATEGORIES OF DAILY RATED EMPLOYEES 

Notes 

Itisagrccdthatthcfollowinggradesincheoldwagesschcjiilcbc abolished and men in these 
grades will be reclassified as follows 


UNDERGROUND 


Reclassified with ; 


Oln Grade 

S. No. 

No. of 
employees 

Grade 

Serial No. 

Category 

V. 20 

• t 7 

5 

V. 15 . 

. 4 

U S I 

V, 19 

. 16 

86 

T. 21 


SSI 

U. 12 

. 22 

114 

Machinery attendent 3rd 

u s n 

T. 14 

■ 3^33 

79 

S. 10 . 

. 40 

S S I 

S. 9 . . 

. 39 

10 

Machinry attendant 2nd 

S S I 

S 8* , _ 

■ 38 

240 

T. 15 . 

■ 34 

S S I 

0 7 t . , 

. 66 

53 

Q. 9 t . 

■ 59 

S I. 


♦Machine men breaking ground (T. 15) will be paid 5 nP. extra per day on basic wages 
when employed on shaft sinking. 

tMachine me3tries,breakingground(Q,9) willb: paid 20 nP. extra per Jay on basic wages 
when employed on shaft sinking. 


Surface Reclassified with : 

Old Grade Serial No. No, of Grade Serial No. C.itcgory 

employees 


Y. 4. 5 

. 10. It 

8 

V 6 . . .29 

S S I 

Y 2, 3 . ;■ 

. 8 . 9 

10 

Machinery attendant 3rJ 

U S II 

X 6 - 

. 2T 

4 

U8 . . .48 

S S I 

X 3 . 

. iR 

3 

U9 - -49 

SSI 

X I . 

. 16 

4 

T13 ■ -62 

S S I 

V 10-13 

. 33-36 

76 

T6-9 . . 53-58 

S S II 

V 8. 9 

31-32 

2 

T4, 5 . . 53.54 

S S II 

V 7 ■ . 

. 30 

3 


S S I 

V 2-5 . . 

. 25-2S 

102 

Michineryattendant 2nd 

S S I 

Vi 

. 23. 24 

23 

T I . .50 

S S I 

T 12 

, 61 

0 

No men in grade 


T 2,3 

. 3 t. 52 

57 ■ 

Machinery attendant 2nd 

S S I 

S 3, 4 

. 66, 67 

32 

Machinery attendant 1st 

S I 

Q 6 

■ 83 

28 



M 6 . . 

. 93 

0 

No men in grade. 


K 4. ^ 

. 100 

0 

No men in grade 


J I 

lot 

8 


H S I 


Oorgatm, goth May, 19SS. 


(Sd.) 

Managing Director, 

The Kolar Gold Mining Undertakings. 
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KILAR GOLD MINING UNDERTAKINGS 


Dailv Rathd Emi'I-oyee.s 


Proposed Scales of Wages^Rs. a>td r?P. 


Unskilled (Women; 
Unskilled I 
Unskilled II . 
Semi-skilled I 
Semi-skdllcd II 
•Skilled I 
•Skilled II 
Highly skilled I 
Highly ikillcd II 
Highly skilled III 


Annual increments ; 


Underground 


I-2S/5/I.SO 
I'35/5/1-60 
I'4o/io/i-8o 
T ,50/10/1'90 
I ■60/15/2-20 

1- 80/I5/2-4O 

2 - 20 / 20 / 3-00 
2- 80/20/3-80 


Unskilled 

Scrai-.skilled 

Skilled 

Highly skilled 


Surface 

0-7J/5/0-90 
1-00/5/1.25 
1-05/5/1-30 
1-85/10/1-55 
1-30/10/1-70 
I -40/15/2-00 
1-60/15/2.20 

1- 95/20/2,75 

2- 40/20/3-40 
2-80/20/3 So 


5 nP. 
10 nP. 
IS nP, 
20 nP. 


Oargaum 30 - 5 - 1958 . 


(Sd.) 

Managing Director, 

The Kolar Gold Mining Undertakings. 


[No. LRII/57-l(5)/56.] 
K. D, HAJELA, Under Secy. 


JVeio Delhi, the 25th September 1958 

S.O. 3043 .—In pursuance of "Sub-clauses (1) and (4) of clause 4 of the Madras 
Uock Workers (Regulation of Employment) Scheme, 1956, the Central Government 
tiereby appoints Shri G. V. Ayyar, I.C.S., Chairman, Madras Port Trust, Madras, 
with effect frem the forenoon of the 15th September 1958, as a member of the 
Madras Dock Labour Board and also nominates him as the Chairman of the said 
Board, in place of Shri K. N. Srlnivasan, and directs that with effect from the said 
-date, the following further amendment shall be made in the notification of the 
Government of India in the Ministry of Labour No. S.R.O. 2377 [MDLB(2)/66] 
■dated the 23rd October, 1956, namely: — 

In the said nctiflcatlon, for the entry "Shri K. N. Srinivasan, Officiating Chair¬ 
man” in the two places where it occurs, the entry “Shri G. V. Ayyar, I.C.S., Chair¬ 
man” shall be substituted. 

[No. Fac-76(23).] 

8,0. 2044.—In pursuance of the provisions of paragraph 20 of the Employees’ 
Provident Fund Scheme, 1952 framed under section .5 of the Employees’ Provident 
Funds Act, 1952 (19 of 1952), the Central Government hereby appoints Shri V. Prasad 
as Regional Provident Fund Commissioner, for the whole of the Union Territory of 
Delhi vice Dr. B. R. Seth, 

Shri V, Prasad shall work under the general control and superintendence of the 
Central Provident Fund Commissioner. 


[PF.I/31(507)68.1 


New Delhi, the 29th September 1958 

S.O. 2045.—In exercise of the powers conferred by sub-section (1) of section 
13 of the Employees’ Provident Funds Act, 1952 (19 of 1952), the Central Govern¬ 
ment hereby appoints Shri M. Chandrasekhar Aradhya to be an Inspector for the 
whole of the State of Mysore for the purposes of the said Act and of any scheme 
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framed thereunder in relation to an establishment belonging to, or under the 
control of, the Central Government or in relation to an establishment connected 
with a railway company, a major port, a mine or an oil field or a controlled 
industry, 

[No. PF-I/31(465)/58.1 

S.O. 2046.—Whereas immediately -before the Employees’ Provident Funds Act, 
1932 (19 of 1952), became applicable with effect from the 1st November, 1952, to 
the factory known as M/s. Jyoti Limited, Post Chemical Industries, Baroda-3, 
there was in existence a provident fund common to the employees employed in 
the factory to which the said Act applies and the employees In their Sales Office, 
Jyoti Ltd,, Lotus House, Marine Lines, Bombay; 

Now, therefore, in exercise of the powers conferred by section 3 of the said Act, 
the Central CSovernment hereby directs that the provisions of that Act shall also 
apply to the said Sales Office of the factory situated at Bombay, 

[No. PF,II-9(34)/58.I 

S.O. 2047,—In exercise of the powers conferred by section 3 of the Employees^ 
Provident Funds Act, 1962 (19 of 1952), the Central Government hereby makes 
the following amendments in the notification of the Government of India in the 
late Ministry of Labour, No. S.R.O. 1703, dated the 24th July, igsff, namely: 

In the said notification, the words and figures 

(i) “National Tobacco Company India Ltd,, Agarpara, 24-ParagaEias,”, 

(ii) “Head Office at 1 and 2 Old Court House Street, Calcutta”, and 
(ili) “1 and 2 Old Court Road, Calcutta” shall be omitted. 

[No. PF.n-57(29)/67.] 
BALWANT SINGH, Under Secy. 


MINISTRY OF INFORMATION AND BROADCASTING 

New Delhi, the 25th September 1958 

S.O. 2048.—In exercise of the powers conferred by the proviso to Article 309 of 
the Ccmstltution, the President hereby makes the following rules regulating the 
method of recruitment to the post of Programme Executive, All India Radio namely;— 

Short Title.—These rules may be called Broadcasting Stations, All India Radio 
Recruitment Rules, 1958, 

Method of Recruitment,—Recruitment to the post of Programme Executive All 
India Radio shall be made in accordance with the provisions contained In the enclosed 
schedule. 



Recruitment rules far the post of 


Whether 


Name of 

No. of 

Classifi¬ 

Scale of 

w neiner 
selection 

post 

posts 

cation 

pay 

post or 
non¬ 
selection 
post 

I 

2 

3 

4 

5 


Age 

limit 

Educational and 

Whether 
age and 
educational 
qualifications 
prescribed 
for the 

Period 

of 

for 

other qualifica¬ 

direct 

probation, 

direct 

tions required 

recruits 

if any 

recruits 

6 

7 

will apply in 
the case of 
promotces 

8 

9 


Method of 


reett. 

whether 

In case 

If a 

Circum¬ 

by direct 

or reett. by 

DPC 

stances 

reett. or by 

promotion/ 

exists 

in which 

promotion 

transfer. 

what 

U.P. S. C. 

or transfer 

grades from 

is its 

is to be 

& percentage 

-which 

composi¬ 

■ consulted 

of the 

promotion 

tion 

in making 

vacancies 
to be filled 

to be made 


reett. 

by various 
methods 

10 


II 

12 

13 


Rs. 


3. Program- 262 G. C. S. 250—^15— Selection ’"Bet- Essential No. 2 years 

me Ex- Class II 400—EB ween 21 

ecutivc. Non- —20—500 and 30 (i) Degree of a 

Gazetted —500— years. recognised Uni- 

Non-Mini- EB—20— versity. 

strial. 600. (2) Intimate 

knowledge of 
the literature 
of at least one 
Indian language 
(3) Knowledge 
of India’s 
cultural heri¬ 
tage and of 
different forms 
of cultural and 
artistic ex¬ 
pression in 

the ocuntry 
(Evidence of 
published work 


By prom. Promotion ;— Class II A.s re- 
25 per cent D. P. C. quired 

By direct Transmission under the 

recruitment Asstts. since rules. 

75 per cent, being designa¬ 
ted as Trans¬ 
mission Ex¬ 
ecutives, with 
at least 6 
years’ ser¬ 
vice in the 
grade. 


li 
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1 2 3 4 5 6 7 


8 9 10 II 12 13 


to be fur¬ 
nished). 

U) Experience 
evincing ability 
and capadtyj 
for organisa¬ 
tion and in 
public relations 
work. 

(s’) Knowledge 
of current 
affairs. 

(Relaxation Cltu/se) 
DesirabU 

(1) "Fair know¬ 
ledge of Hindi. 

(2) Experience of 
production of 
plays : features, 
musical items, 
literary talks 
etc, 

(3) Knowlcdg- 
of an additional 
Indian langu¬ 
age and orjl 
Litcrature.J 

(4’i Administrative 
and 'or Office 
experience. 


♦Relaxable for Government servants and Scheduled Castes.'Tribcs candidates in accordance with the orders issued by the Ministry 

of Home Affairs from rime to time. 


[No. ll(i7)/57-B(A).] 


C. B. E. MATHUR, Under Secy. 
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